HIRING  APPRENTICES  IS 
GOOD  BUSINESS 


Large,  medium  and  small  employers  say 
apprentices  contribute  to  their  company's  success 

Training  apprentices  gives  employers  a competitive  edge  and  contributes  to  their  overall 
success,  shows  a recent  study  by  Alberta  Apprenticeship  and  Industry  Training.  The  2004 
Survey  of  Employer  Satisfoction  with  Apprenticeship  Training  and  Skilled  Tradespersons, 
conducted  every  two  years,  shows  88  per  cent  of  employers  recognize  the  value  of  training 
apprentices. 

Just  ask  Roland  Dennill,  owner  of  Dcnnill's  Agricentcr  Ltd.,  a small  form  equipment 
business  in  Dewberry,  Alberta.  His  family  has  been  training  apprentices  for  25  years  and 
has  continued  to  sec  many  benefits.  “In  today's  competitive  marketplace,  we  need  the  best 
trained  staff  we  can  get.  Apprentices  help  fill  this  need  and  our  company  is  happy  to  support 
them  in  any  way  we  can,”  said  Roland,  who  currently  employs  two  certified  journcypersons 
and  one  apprentice. 

Don  Oborowsky,  co-owner  and  president  of  Waiward  Steel  Fabricators  Ltd.,  agrees  with 
Roland.  His  company  employs  about  200  apprentices  — about  25  per  cent  of  its  workforce 
— in  various  trades  including  welders,  ironworkers,  structural  steel  and  platefitters, 
millwrights  and  steamfitter-pipefitters.  “Apprentices  are  the  lifeline  for  our  companys 
future.”  said  Don.  “The  benefit  of  training  apprentices  from  the  employer  perspective  is  very 
clear.  Apprentices  work  hard  and  contribute  to  the  business  the  day  they  walk  in  the  door, 
throughout  their  careers  as  journeypeople,  and  on  to  retirement.” 

jack  Strause's  medium-sized  company,  Alpine  Heating  Ltd.  in  Edmonton,  currently 
employs72  apprentices  in  the  sheet  metal  worker  trade.  “Employers  who  promote  and 
support  apprenticeship  are  creating  our  future  supply  of  skilled  workers,”  said  Jack.  “This 
is  particularly  important  with  today’s  aging  workforce.  We  need  to  proactively  attract  more 
youth.  We  sometimes  concentrate  too  much  of  our  attention  on  investing  in  the  hard 
machinery  assets  to  increase  productivity  while  forgetting  that  a skilled  workforce  is  the  most 
important  contributor  to  success.” 

As  a small  employer,  Roland  recognizes  the  challenges  that  other  businesses  may  face  when 
training  apprentices.  His  advice  to  those  who  believe  training  apprentices  may  be  too  time- 
consuming  or  too  expensive  is  to  open  their  door  — and  their  mind  — to  the  apprenticeship 
training  system.  “All  training  is  expensive,  but  without  it.  many  businesses  would  not  survive 
in  the  long  term,”  he  said. 

Roland,  Don  and  Jack  speak  highly  of  Alberta's  apprenticeship  and  industry  training  system 
and  are  proud  of  the  contributions  their  companies  continue  to  make  to  the  system.  “Our 
apprenticeship  system  is  second  to  none,”  said  Roland.  ‘Tve  talked  to  several  owners  of 
similar  businesses  in  the  United  States  about  our  system  and  they  wish  they  had  a program 
like  ours.” 

By  continuing  to  train  apprentices  and  pass  on  the  knowledge  and  skills  of  today’s  workforce, 
we  can  help  ensure  our  system  remains  strong.  If  you  are  an  employer  who  is  interested 
in  training  apprentices,  contact  your  local  apprenticeship  and  industry  training  office  for 
information  or  visit  www.tradesecrets.org. 


world  skills 
Calgary2009l4>l 


Momentum  is  already  building  for  the  international  WorldSkills 
Competition,  being  held  in  Calgary  in  2009.  Since  winning  the 
bid  last  year,  a non-profit  organization  has  been  created  to  deliver 
a benchmark  competition  in  2009.  Called  WorldSkills  Calgary 
2009,  the  organization  has  a Board  of  Directors  and  a staff  of  six 
people.  The  WorldSkills’  office  is  located  on  SAIT  Campus. 

Leading  the  organization  as  President  and  Chief  Executive  Officer  is  Richard  Walker, 
formerly  Chief  Executive  Officer  of  the  Jubilee  Auditoria  Foundation.  Also  recruited  is  Brian 
Pardell,  formerly  Executive  Director  of  Skills  Canada  Alberta.  Brian  will  act  as  Vice-President 
Operations,  bringing  with  him  a wealth  of  experience  in  sldU  competitions. 

The  work  of  WorldSkills  Calgary  20Q9  extends  far  beyond  hosting  an  exemplary  competition. 
Its  mission  is  to  engage  the  passion  of  our  youth  to  pursue  satisfying  trades  and  technology 
career  pathways  that  result  in  a motivated  and  highly  skilled  workforce. 

During  the  lead-up  years  to  2009,  WorldSkills  will  develop  partnerships,  strategies 
and  programs  to  inspire  youth  and  their  influencers  to  explore  trades  and  technologies 
related  careers. 

The  competition  itself,  although  one  of  the  largest  international  events  any  country  could 
host,  is  a transitory  event.  The  real  opportunity  is  to  leave  a legacy  for  Canada  of  increased 
skilled  labour  and  new,  more  positive  attitudes  towards  careers  in  the  trades  and  technologies. 

For  more  information  visit  www.worldskUls2009.coni  or  call  (403)  210-5959. 


CoU  Dubi,  certified  welder 

Suzanne  Dub^  is  a very  proud  mom.  Her  son.  Cole,  is  a certified  welder  now 
running  his  own  business  at  the  age  of  22.  He  was  able  to  get  this  far  in  his 
career  so  early  thanks  to  the  Registered  Apprenticeship  Program  (RAP),  which 
allowed  him  to  start  his  apprenticeship  training  while  in  high  school. 

“The  RAP  program  really  gave  Cole  a head  start  on  his  career,”  said  Suzanne. 
“We’re  so  proud  of  him  and  we  want  everyone  to  know  how  well  things  have 
worked  out  so  they  can  encourage  their  children  to  take  advantage  of  the 
program  too.” 

Suzanne  wasn’t  surprised  when  her  son  expressed  interest  in  a career  in  the 
trades.  Cole’s  father  is  a certified  millwright  and  machinist,  and  several 
other  relatives  are  also  enjoying  successful  careers  as  tradespeople.  “The  RAP 
program  gave  Cole  a sense  of  direction,  die  desire  to  learn  more,  and  the 
confidence  and  pride  to  excel  in  the  work  he  does,”  said  Suzanne.  “There 
are  so  many  benefits  to  receiving  training  while  in  high  school.  It’s  a great 
opportunity  for  young  people.” 

Suzanne  is  looking  forward  to  seeing  Cole  expand  his  welding  business,  Dub^ 
Holdings,  located  in  Spruce  Grove  just  outside  of  Edmonton.  Her  younger 
son  has  also  expressed  interest  in  the  trades  and  is  considering  becoming  an 
electrician.  “I’m  so  proud  and  look  forward  to  their  future  success,”  she  said. 


APPRENTICES  RECOGNIZED 
WITH  $395,000  IN 
SCHOLARSHIPS 

The  Alberta  Apprenticeship  and  Industry  Training  Board  is  pleased  to 
announce  that  395  Alberta  apprentices  and  trainees  were  awarded 
scholarships  of  $1 ,000  in  2005  through  the  Board’s  Family  of  Scholarships. 
This  includes  226  graduating  high  school  students  in  the  Registered 
Apprenticeship  Program  (RAP)  and  169  Alberta  Apprenticeship  and  Industry 
Training  Scholarship  recipients.  The  scholarships  recognize  apprentices  and 
trainees  for  their  commitment  to  their  trade  or  designated  occupation  and 
encourage  them  to  complete  their  training  programs.  They  were  made 
possible  through  a joint  initiative  between  the  Alberta  Apprenticeship  and 
Industry  Training  Board,  industry  and  the  Alberta  government. 

For  a list  of  recipients  and  industry  donors,  visit  www.tradesecrets.org. 
Applications  for  next  year's  scholarships  will  be  available  online  in  the  spring 
of  2006. 


appmnticeship  update 
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FOCUS  ON  ... 
THE  POWER 
LINEMAN  TRADE 

Power  Jmemen  comiruct,  maintain  and  repair 
clcctricai  power  transmission  and  distribution 
systems.  That  means  when  there’s  a power 
feilurc  or  storm  damage,  it’s  a power  lineman 
who  gets  things  working  again  by  locating 
the  source  of  the  problem  and  replacing  or 
repairing  the  lines  or  equipment. 

Steve  Evans,  poioer  lineman  apprentice 

Steve  Evans  is  a fourth-year  power  lineman 
apprentice.  He  is  currently  employed  at  ENMAX  where  he  is  receiving  his  apprenticeship  training.  5 
chose  the  Power  Lineman  trade  because  there  are  so  many  opportunities.  It’s  also  a great  atmosphere  to 
work  in,  and  my  coworkers  arc  fun  to  work  with,”  he  said. 

Phil  Christoffirrsen  know«  sdl  about  what  a great  job  it  is  because  he  has  enjoyed  more  than  40  years  as  a 
power  lineman.  He  started  working  while  he  was  in  hi^  school  and  now,  at  the  age  of  63,  he’s  still  at  it. 
“I  tried  to  retire,  but  it  didn't  take,”  he  laughed. 

Looking  back,  it’s  clear  what  Phil  liked  most  about  the  job  — the  excitement.  “I  didn’t  know  it  then, 
but  I was  hooked  on  the  action  and  the  constant  change  of  the  job.  I was  always  living  and  working  on 
the  edge.  Always  moving  on  to  die  next  big  job.  Always  going  somewhere,”  he  said.  “Climbing  poles  or 
towers,  working  from  an  aerial  bucket,  and  entering  manholes  and  underground  vaults  was  exciting  and 
a little  dangerous,  and  I loved  it." 

Phil  is  proud  to  be  a role  model  for  future  linemen.  He  climbed  poles  until  the  age  of  60,  and  is  now 
Safety  Supervisor  for  McGregor  Construction  2000  Ltd.,  where  he  works  with  apprentices  and  helps 
them  get  started  in  the  electrical  trades.  “I  tell  apprentices  they  need  to  enjoy  a challenge  if  they  want  to 
succe^  in  this  trade.  They  also  need  to  be  adaptable  because  of  rapidly  changing  technology.  Linemen 
move  constandy  from  poles  to  towers  to  substadons  to  underground,  each  with  its  own  demands,  both 
physical  and  technical.  Young  people  starting  in  the  trade  need  a sense  of  adventure  and  a willingness  to 
travel.  The  work  is  tough,  but  job  satisfaction  keeps  them  on  the  line,”  he  said. 

Pat  Ryan  of  EPCOR  agrees.  He  has  worked  in  the  trade  for  30  years  and  has  enjoyed  the  work,  the 
people  and  the  challenges.  He  believes  that  having  the  skills  to  teach  others  is  another  important  part 
of  the  job.  “Power  linemen  need  to  be  able  to  coach,  mentor,  and  share  experience  and  knowledge  with 
new  apprendccs  and  journcypeople,”  he  said.  “Iniriativc,  a positive  attitude  and  good  communicadon 
skills  will  also  make  for  a very  successful  power  lineman." 

Steve  is  looking  forward  to  the  challenges  ahead.  He  plans  to  spend  the  next  few  years  in  the  overhead 
part  of  the  field,  gaining  as  much  experience  as  possible.  From  there  he*d  like  to  get  some  experience  in 
the  network  side  of  things,  and  then  explore  a position  as  a planner  or  a coordinator.  “The  opportunides 
seem  endless  when  you  work  wth  a udiicy  the  size  of  ENMAX  and  have  youx  trade  certificate,”  he  said. 


For  more  informadon  about  the  power  lineman  trade,  visit  www. 


UPCOMING  PROVINCIAL 
APPRENTICESHIP  COMMITTEE 
(PACs)  MEETINGS 

Contact  the  PAC  secretary  for  more  information.  See  “News  from  the  Trades”  for  contact  names 


to  read  the  trade  profile. 


Trade 

Date  <sub|ecl  to  change) 

Landscape  Gardener 

January  10 

Cabinetmaker 

January  18 

Roofer 

January  26 

Flccrcovering  Installer 

February  2 

Cook 

February  7 

Electrical  Motor  Systems  Technician 

February  14 

Outdoor  Power  Equipment  Technician 

February  17 

Concrete  Finisher 

February  21 

Electrician 

February  23 

Bricklayer 

March  15 

Refrigeration  and  Air  Conditioning  Mechanic 

March  23 

Crane  and  Hoisting  Equipment  Operator 

AprilH 

DID  YOU  KNOW?  Apprentices  who  complete  their  technical  training  on  time  earn 
more  money.  So  don’t  put  it  off.  Statistics  show  it's  best  to  work  2,000  hours  in  your  fifth  year  at  a 
jcumeyperson’s  rate  of  $30  per  hour  than  to  work  2,000  hours  in  your  first  year  at  $15  per  hour.  The 

difference  could  be  as  much  as  $30,000. 

Look  for  this  and  other  information,  including  tips  on  workplace  safety  and  managing  your  Blue  Book, 
in  Apprenticeship  Best  Practices:  A Guide  for  On-the-Job  Learning. 


INCREASING  ABORIGINAL 
PARTICIPATION  IN 
THE  TRADES  ■ 

...  Further  steps  made  on  Aboriginal 
Communication  Strategy 

The  Aboriginal  Communication  Strategy  builds  awareness  of  careers 
in  the  trades  among  Aboriginal  youth,  parents,  educators  and 
employers. 

Since  our  last  update,  a series  of  promotional  pieces  have  been 
developed  and  distributed  across  Alberta,  including  Step  Into 
the  Trades:  a Guide  for  Career  Counsellors  and  Educators,  an 
Information  Sheet  for  parents  of  Aboriginal  students,  and  the  Step 
into  the  Trades  Colouring  and  Activity  Book  for  Kindergarten  to 
Grade  4 students.  The  colouring  book  supports  conversations  about 
careers  in  the  trades  and  challenges  young  students  to  learn  about 
trades  and  occupations. 

Step  into  the  Trades  Playing  Cards  were  also  distributed  to  Grades 
2-4  classrooms.  The  playing  cards  feature  colourful  illustrations  of 
people  working  in  trades  and  occupations  and  include  suggestions  for 
games  based  on  trade  category  and  trade  name  knowledge. 

Step  into  the  Trades  — Finding  Your  Career  Path  Comic  Book 
was  given  to  junior  and  senior  high  school  students.  The  comic 
book  depicts  the  journey  of  Aboriginal  students  as  they  determine 
their  career  direction,  research  the  trades  and  begin  their 
apprenticeship  programs. 

You  can  view  and  download  copies  at  www.tradesecrets.org  under 
the  “publications"  tab.  or  request  print  versions  through 
altlnfo@gov.ab.ca. 

In  addition  to  these  resources,  two  Aboriginal  Youth  Ambassadors 
travel  across  Alberta  making  presentations  about  the  benefits  of 
apprenticeship  training  to  Aboriginal  and  other  students  at  the 
junior  and  senior  high  school  level,  parents.  Aboriginal  groups, 
career  counsellors  and  other  stakeholders.  Look  for  more  about  the 
strategy’s  progress  In  future  issues  of  Apprenticeship  Update. 


NEW  RESOURCE 
FOR  APPRENTICES, 
JOURNEYPERSONS  AND 
EMPLOYERS 

The  Construction  Owners  Association  of  Alberta  has  produced  a new 
resource  to  help  apprentices,  joumeypeople  and  employers  understand 
ttie  on-the-job  component  of  apprenticeship  training  In  Alberta. 
Apprenticeship  Best  Practices:  A Guide  for  On-the-Job  Learning 
provides  practical,  useful  information  in  a pocket-sized  reference  guide. 

"Our  goal  for  the  booklet  is  that  it  gets  used,"  said  Chris  McEwen 
of  Bantrel  Constructors  Co.  and  member  of  the  committee  that 
developed  the  book.  "We  want  the  apprentice  to  have  a rewarding 
Seaming  experience  on  his  or  her  road  to  becoming  a journeyperson, 
and  to  understand  Alberta's  apprenticeship  and  industry  Mning 
system  and  how  to  navigate  through  it.  We  want  the  book  to  help 
joumeypersons  coach,  teach,  mentor  a-nd  learn.  And  we  want  it 
to  shew  employers  how  to  use  the  apprenticeship  process  In  their 
workplace  and  to  fulfill  their  part  of  the  apprenticeship  contract." 

The  best  practices  outlined  in  the  handbook  were  developed  from 
a large  Industry  v^orkshop  held  in  Edmonton  in  January  2004,  two 
apprenticeship  mentoring  programs  and  a study  on  the  effectiveness 
of  apprentices  on  large  industrial  projects  in  Alberta. 

Brian  Bickley,  Chair  of  the  Alberta  Apprenticeship  and  Industry  Training 
Board,  is  also  on  the  committee  that  developed  the  book.  “I  am 
very  pleased  with  how  this  book  cams  together  and  the  information 
it  provides.  Apprentices,  Journeypersons  and  employers  have 
responsibilities  tiiat  contribute  to  the  success  of  on-the-job  training, 
and  they  can  use  the  best  practices  in  this  book  to  help  develop  their 
trade  arsd  workplace  skills  to  the  highest  level.  By  using  best  practices, 
the  employer  gets  the  most  overall  value  from  the  apprentice,”  he  said. 

All  new  construction  apprentices  are  being  provided  with  a copy  upon 
registration  with  Alberta  Apprenticeship  and  Industry  Training.  Copies 
are  also  available  to  purchase  by  contacting  the  Construction  Owners 
Association  of  Alberta  at  (780)  420-1145  or  visiting  www.coaa.ab.ca 
clicking  on  Library  for  more  information. 


Special  Edition:  ^ 

The  Industry  Network  — It's  up  to  you!  /dibcrta 

An  insert  to  Apprenticeship  Update 


MINISTER  WELCOMES  PARTICIPANTS 


Advanced  Education  Minister  Dave  Hancock  helped  kick  ofF  the 
fourth  Industry  Network  Workshop  by  bringing  greetings  from 
the  Alberta  government.  This  was  the  first  opportunity  Minister 
Hancock  liad  to  address  a large  number  of  industry  network 
members  since  being  appointed  to  the  position  last  November. 

The  Minister  spoke  about  the  Alberta  government’s  priorities  for 
post-secondary  education  and  commended  the  industry  network 
for  its  commitment  to  the  apprenticeship  and  industry  training 
system.  "Alberta’s  apprenticeship  and  industry  training  system  is 
clearly  a vital  part  of  the  future  of  our  province  and  it  is  poised  to 
take  on  an  even  bigger  foie  in  the  next  decade,”  he  said. 


Minister  Hancock  went  on  to  speak  about  his  government’s  review  of  Alberta’s  entire 
advanced  learning  systcm."The  purpose  of  A Learning  Alberta  is  to  ensure  our  system 
continues  to  meet  the  needs  of  all  Albertans.  We’re  seeking  input  from  learners, 
stakeholders  and  all  parties  interested  to  set  the  future  direction  of  the  advanced  learning 
system,”  he  said. 


The  Minister  concluded  his  address  by  taking  questions  from  workshop  participants.  "It 
was  very  encouraging  to  hear  the  Minister  speak  of  his  commitment  to  the  trades  and 
occupations  in  Alberta,”  said  one  participant.  “Giving  us  the  opportunity  to  ask  questions 
lets  us  know  our  concerns  are  being  heard  and  that  means  a lot.” 


UNDERSTANDING  YOUTH  LEADS  TO 
SUCCESSFUL  EMPLOYER-APPRENTICE 
RELATIONSHIPS 

In  her  keynote  address  on  Sunday.  October  23rd,  guest  speaker  Janet  Brown  discussed  six  groups, 
called  tribes,  that  define  today's  young  Canadians.  Her  presentation,  called  Understanding 
Canadian  Youth:  Social  Values  and  the  Appeal  of  Apprenticeships,  included  research  findings 
from  two  studies  of  high  school  students  in  Canada.  Janet  told  the  workshop  participants  that  to 
ftneourage  these  groups  to  choose  the  trade&.UKy.inust  first  understand  the  core  values  that  are 
most  Important  to  each  group. 

Take  the  first  tribe,  the  Security  Seeking  Ascetics,  for  example.  They  are  the  traditionally-minded 
youth  who  are  looking  for  a steady  paycheque  and  job  security.  To  appeal  to  this  group  of  young 
people,  employers  should  focus  on  offering  secure  employment,  a competitive  wage  and  an 
employee  benefits  package.  Other  "tribes"  include  the  Aimless  Dependents  (they  just  want  to  be 
paid),  the  Social  Hedonists  (they  live  for  today  and  love  to  indulge),  the  Thrill-Seeking  Materialists 
(they  value  money  and  job  title,  and  also  enjoy  spontaneity  and  flexibility),  the  Autonomous  Post- 
Materialists  (they  value  persona!  satisfaction)  and  the  New  Aquarians  (they  thrive  on  change  and 
think  of  things  from  a global  perspective). 

"Today's  youth  are  complex,"  explained  Janet,  who  has  been  working  in  marketing,  advertising 
and  public  affairs  research  for  the  last  17  years.  "Different  trades  will  attract  different  groups.  As 
an  employer,  you  need  to  ask  how  an  apprenticeship  can  meet  their  values  and  fit  into  their  lives." 
One  similarity  between  all  of  the  groups  is  that  they  are  all  looking  for  a healthy  balance  between 
work  and  life,  Janet  told  the  workshop  participants.  "The  key  Is  to  get  them  to  see  that  a career  in 
the  trades  is  a good  way  to  find  that  balance,"  she  said. 

For  more  information  about  the  tribes  Janet  Brown  discussed,  visit  www.environics.net,  and  then 
dick  on  Online  Surveys  and  Social  Values  Survey.  Janet  can  also  be  reached  at  pianetjanet@shaw.ca. 


STRENGTHENING  THE  INDUSTRY  NETWORK 


Throughout  the  day,  workshop  participants  heard  about  initiatives  the  industry  network  has  taken 

over  the  past  few  years,  thanks  to  the  support  of  its  members.  For  example: 

• Strengthening  relationships  within  and  between  LACs  and  PACs  through  various  steps,  such  as 
aiming  for  Industry  representatives  to  be  members  of  both  their  PAC  and  LAC,  and  inviting  LAC 
presiding  officers  to  attend  PAC  meetings, 

• Increasing  the  focus  on  the  work  of  occupational  committees. 

• Encouraging  stronger  ties  between  the  Board  and  PACs  by  arranging  for  PAC  representation  at  all 
Board  meetings  and  Board  representation  at  all  PAC  meetings 

• Taking  steps  to  encourage  committees  to  meet  regularly. 

• Implementing  a process  through  the  Board’s  Industry  Network  Committee  to  regularly  review  the 
health  and  activity  levels  of  LACs. 

• Developing  policies  to  encourage  new  members  to  join  a committee  and  contribute  to  the  work  of 
the  industry  network. 

• Ensuring  that  the  Committee  Member  Handbook  and  the  Communicator's  Tool  Kit  are  up  to  date 
and  continue  to  be  a useful  resource  for  all  committee  members. 


Through  these  and  other  steps,  the  Alberta  Apprenticeship  and  Industry  Training  Board  will  continue 
to  strengthen  the  industry  network  and  will  use  Information  gathered  during  the  workshop  to  develop 
its  new  strategic  plan.  The  plan  will  set  the  direction  and  priorities  for  the  Board  and  the  network  for 
the  next  five  years. 


A MESSAGE  FROM  THE 
BOARD  CHAIR 

Alberta's  apprenticeship  and  industry  training  system  is  among  the  best 
in  the  world.  Much  of  that  success  comes  from  the  knowledge,  expertise 
and  commitment  of  the  members  of  our  industry  network-  To  help 
ensure  Alberta’s  system  remains  strong,  workshops  like  the  one  held  in 
Edmonton  on  October  23rd  and  24th  are  a great  way  for  the  network  to 
get  together,  share  ideas  and  develop  strategics  for  the  future. 

I am  pleased  to  report  that  the  fourth  province-wide  Industry 
Network  Workshop  was  another  great  success.  This  Special  Edition 
of  Apprenticeship  Update  provides  information  about  the  event  and 
includes  interviews  with  speakers,  panicipants  and  award  recipients. 

Also,  for  your  reference,  we  have  included  a list  on  page  three  of  all  PAC, 
LAC  and  occupational  committee  members,  with  a map  showing  the 
relationships  between  the  committees,  the  Board  and  the  government. 

The  theme  of  this  year's  workshop  was  The  Industry  Network:  Its 
up  to  you.  Nearly  300  panicipants  attended,  including  both  veteran 
and  new  presiding  officers  and  members  of  our  local,  provincial  and 
occupational  committees;  members  of  the  Alberta  Apprenticeship  and 
Industry  Training  Board;  representatives  from  the  K-12  learning  system; 
post-secondary  institutions  that  deliver  technical  training  to  apprentices; 
and  staff  from  Apprenticeship  and  Industry  Training  offices  around  the 
province.  The  purpose  of  the  workshop  was  to  discuss  progress  made 
since  the  workshop  in  2003  and  explore  new  ways  to  strengthen  industry, 
community  and  government  partnerships. 

Improving  our  system  requires  the  contribution  and  cooperation  of  all 
of  us.  Like  the  theme  says,  it’s  up  to  you.  Thank  you  to  the  organizers, 
presenters  and,  of  course,  the  participants  for  your  valuable  input.  It  was 
another  enjoyable  and  productive  event. 


Brian  Bickley 

Chair,  Alberta  Apprenticeship  and  Industry  Training  Board 


CHAIRMAN'S  AWARD  OF 
EXCELLENCE  PRESENTED  AT 
WORKSHOP 

Congratulations  to  William 
Keen  (Automotive  Service 
Technician),  Marsha  Cowley 
(Hairstylist).  Jack  Strause  (Sheet 
Metal  Worker),  and  Craig 
Evans  (Parts  Technician  and 
Warehousing-Intermediate 
Occupation  Certificate  Holder), 
the  latest  recipients  of  the 
Chairman's  Award  of  Excellence. 
These  prestigious  awards  were 
presented  by  Board  Chair  Brian 
Bickley  during  the  Industry 
Network  Workshop. 

"Thank  you  for  this  great  honour,"  said  Marsha.  "My  advice  to  fellow  tradespeople 
is  to  get  involved  and  keep  our  system  among  the  best  in  Canada  and  around  the 
world." 

Craig  Evans  also  used  his  opportunity  to  speak  to  stress  the  importance  of 
committee  involvement,  "if  you  take  one  thing  away  from  this  workshop,  make  it  a 
commitment  to  get  someone  you  know  in  the  trades  to  join  their  local  or  provincial 
apprenticeship  committee.  It's  members  like  us  who  run  this  great  system,"  he  told 
the  workshop  participants. 

Awarded  every  two  years,  the  Award  of  Excellence  recognizes  individuals  who 
have  demonstrated  extraordinary  commitment  to  their  trade  and  to  the  principles 
of  apprenticeship  through  their  service  in  the  Industry  Network.  “They  are  an 
inspiration  to  us  all,  and  we  thank  them  for  their  contributions,"  said  Brian  Bickley. 


Left  to  right  William  Keen,  Brian  Bickley, 
Marsha  Cowley,  Jack  Strause,  Craig  Evans. 
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GROUP  SESSIONS 
ENGAGE  PARTICIPANTS 


Janet  Brown  addresses  the  Industry  network. 


This  year’s  worbhop  included  a morning  session  that  divided 
participants  into  two  groups.  Members  who  have  been  part  of  the 
industry  network  for  several  years  attended  a strategic  planning  session, 
while  new  members  were  given  an  orientation  to  the  system,  including 
a presentation  on  how  the  committees  work  and  how  information  is 
communicated  between  the  different  levels. 

In  the  afternoon,  participants  had  the  opportunity  to  attend  two  of 
four  group  sessions  to  learn  more  about  important  areas  of  the  industry 
network.  Board  members,  industry  professionals,  guest  speakers  and 
staff  of  the  Apprenticeship  and  Industry  Training  division  of  Alberta 
Advanced  Education  presented  the  sessions. 

In  Exposing  the  Secrets  of  Tradesecrets,  participants  were  taken 
through  the  recently-updated  apprenticeship  and  industry  training 
website.  Presented  by  staff  members  Kelly  Hurford  and  Kevin 
Charlebois,  the  session  showed  participants  how  to  navigate  through 
the  site  and  access  the  new  features. 


Apprenticeship  Initiatives  and 
Promotions  focused  on  some  of 
the  work  the  Board  is  doing  to  help 
promote  the  trades  to  youth,  Aboriginal 
people  and  women.  Staff  members 
Patricia  Peterson.  Franco  Rusich 
and  Cher  Stcinke  talked  about  the 
Registered  Apprenticeship  Program 
(RAP),  the  Youth  Apprenticeship 
Project  (YAP),  and  the  Alberta  Aboriginal  Apprenticeship  Project 
(AAAP).  Partnerships  like  Opportunities  for  Women  in  Construction 
and  Helping  High  School  Students  Find  Their  Place  in  the  Trades  were 
also  discussed. 


A networking  opportunity. 


Participants  feeling  the  stress  of  busy 
lives  welcomed  Dr.  Don  Melnychuk’s 
informative  session.  Strategies  for 
Managing  Work  and  Personal  Stress. 
Dr.  Mclnychuk  helped  committee 
members  understand  the  physiology 
and  psychology  of  stress,  and  how 
applying  time  management  techniques, 
Dr.  Melnychuk  entertains  the  balancing  personal  and  professional 
workshop  participants. 

a stronger  support 
network,  and  developing  a plan  of 
action  for  coping  with  work,  personal  and  committee  stress  can  help. 
“This  session  was  amazing,”  said  one  participant.  “I  learned  a lot  about 
how  breathing  and  taking  a time-out  can  really  make  a difference  when 
things  get  stressful.” 


Improving  the  Image  of  the  Trades  2 was  a follow-up  to  the  2003 
workshop’s  well-received  session  of  the  same  name.  Presented  once 
again  by  Chris  McEwen  of  Bantrel  Constructors  Ltd.,  with  the  help  of 
staff  member  Tony  Lovell,  the  session  was  another  way  for  the  Board 
to  get  feedback  from  workshop  participants  on  how  to  promote  the 
trades  as  a first-choice  career  path.  Suggestions  included  expanding 
programs  like  RAP,  YAP  and  the  AAAP;  educating  more  teachers, 
parents  and  local  businesses  about  the  apprenticeship  system;  and 
promoting  the  trades  as  challenging,  rewarding  and  well-paying  careers 
through  provincial  and  national  advertising  campaigns. 
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YOUTH  SHARE  SUCCESS  STORIES 


Ryan  Frcdcrikscn, 
the  2004 
recipient  of  the 
'Ibp  Apprentice 
Award  for  the 
welder  trade,  and 
Warren  Moroney, 
currently  registered 
in  the  Alberta  Aboriginal  Apprenticeship 
Program  (AAAP)  as  a second-year  ironworker 
apprentice  and  a member  of  the  Ironworker 
Union,  Local  720,  shared  their  experiences 
in  the  trades  with  the  workshop  participants 
as  part  of  the  Sunday  evening  welcome 
reception.  They  brought  many  laughs  to  the 
crowd  with  their  heartfelt  and  entertaining 
stories  of  success. 

“I’m  really  excited  about  the  future,  and 
I’m  looking  forward  to  what  lies  ahead,” 
said  Ryan,  who  sits  on  the  Medicine  Hat 
Welder  LAC  and  was  recently  appointed 
to  the  Welder  PAC.  Raised  in  a small 
Saskatchewan  town  with  about  200  people, 
Ryan  was  excited  when  he  signed  up  for 
an  apprenticeship  program  and  was  soon 
traveling  throughout  the  United  States.  He 
has  since  moved  to  Medicine  Hat,  where  he 
accepted  a job  with  Hranco  Industries  Ltd., 
a growing  welding  and  fabrication  shop.  He’s 
also  now  working  on  gaining  certification  in 
the  Heavy  Equipment  Technician  trade. 


For  Warren,  the 
AAAP  helped  him 
find  direction  when 
he  needed  it.  He 
had  dropped  out 
of  high  school  and 
Warren  Moroney  began  using  drugs 

and  alcohol  before 

he  decided  to  make  a change.  An  ad  for  the 
AAAP,  a project  that  helps  Aboriginal  youth 
start  careers  in  the  trades,  caught  his  attention, 
and  from  there  things  fell  into  place.  “The 
experiences  I had  showed  me  1 wanted  a better 
life  for  myself,”  said  Warren,  who  is  currently 
employed  at  Waiward  Steel  Fabricators  Ltd.  in 
Edmonton.  “My  apprenticeship  training  has 
helped  me  develop  a sense  of  confidence  that 
1 never  thought  possible  for  myself.  I’ve  come 
such  a long  way.  1 am  proud  of  what  I do  and 
how  I live,  and  it’s  contagious  because  now  my 
friends  are  making  positive  life  choices  and 
trying  to  get  into  the  trades.” 

Testimonials  like  these  help  us  see  how 
apprenticeship  initiatives  and  programs  are 
working  and  helping  individuals  in  the  trades. 
“These  testimonials  also  help  us  to  see  how 
your  input  at  the  committee  level  can  impact 
the  development  and  content  of  a program  and 
project,  which  in  turn,  can  direedy  influence  an 
individual’s  experience  in  apprenticeship,”  said 
Brian  Bickley.  “It’s  always  great  to  hear  positive 
experiences  from  young  people  in  the  trades, 
and  we  thank  Ryan  and  Warren  for  speaking  at 
our  workshop  and  wish  them  continued  success 
in  the  fiiture." 


Ryan  Frederiksen 


NEW  SESSION  FOR 


During  a strategic  planning  session 
for  veteran  members,  participants 
were  asked  to  come  up  with  five 
issues  the  Alberta  Apprenticeship 
and  Industry  Training  Board 
should  address  in  its  new  strategic 
plan.  The  plan  will  set  the 
priorities  for  the  Board  for  the  next 
five  years. 

Issues  that  were  discussed  included 
addressing  Alberta’s  shortage 
of  skilled  workers  by  looking 
for  more  ways  to  recruit  youth, 
women  and  Aboriginal  people  to 
the  trades;  improving  the  image  of 
the  trades  by  promoting  apprenticeship  as  a first-choice  career  path;  hiring  more  field  staff  to 
increase  enrolment;  working  more  closely  with  high  schools  and  parents;  promoting  broad- 
based  training  and  more  flexible  training  options;  and  encouraging  more  employers  to  train 
apprentices.  Issues  regarding  workplace  safety,  foreign  workers  and  apprentice-journeyperson 
ratios  were  also  brought  up  by  several  participants. 

“I  thought  the  strategic  planning  session  was  a great  idea,”  said  A1  Head,  presiding  officer  for 
the  Edmonton  Carpenter  LAC  and  member  of  the  Carpenter  PAC.  “Individual  trades  share 
many  of  the  same  issues,  so  it  was  a good  opportunity  to  share  ideas  about  how  we  can  work 
together  to  continue  to  strengthen  the  apprenticeship  and  industry  training  system  and  help 
meet  the  increasing  demand  for  skilled  tradespeople  in  Alberta." 


VETERAN  MEMBERS 


Board  member  Jeff  Norris  facilitates  a small  group  session. 


THE  RESULTS  ARE  IN!  The  workshop  evaluations  have  been  completed  and  participants 
are  happy.  They  indicate  that  the  workshop  successfully  met  its  objectives.  There  was  97  per  cent 
agreement  that  the  workshop  helped  to  strengthen  the  industry  committee  network.  Participants  also 
agreed  that  the  workshop  enhanced  their  overall  knowledge  of  the  apprenticeship  and  industry  training 
system  and  the  roles  and  responsibilities  of  committee  members.  Participants  felt  that  they  had  an 
opportunity  to  contribute  ideas  through  a number  of  interactive  sessions  such  as  the  Strategic  Planning 
session  and  the  Orientation  session,  and  to  network  with  fellow  committee  members.  Other  highlights 
of  the  workshop  include  the  opportunity  to  hear  and  ask  questions  of  the  Minister  of  Advanced 
Education,  Dave  Hancock,  and  the  concurrent  sessions. 
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TALKING  WITH  INDUSTRY 

...  participants  share  their  views 

Beforo  the  workshop  ...  Allan  Head,  presiding  officer  for  the  Edmonton  Carpenter 
LAC  and  member  of  the  Carpenter  PAC,  attended  three  of  the  last  four  Industry  network 
workshops,  He  sees  great  value  in  attending  and  appreciates  the  opportunity  to  share 
ideas  with  new  and  veteran  members,  "These  workshops  are  a great  way  to  discuss  issues 
between  the  trades  and  l‘m  looking  forward  to  participating  !n  the  large  and  small  group 
discussions  we  had  in  previous  years,"  he  said. 

New  participants  Fred  Pearson,  member  of  the  Grande  Prairie  Heavy  Equipment  Technician 
LAC,  Stefan  Fournier,  member  of  the  Calgary  Millwright  LAC  and  PAC,  and  David  Phillips, 
member  of  the  Slave  Lake  Electrician  LAC,  were  also  looking  forward  to  the  networking 
opportunities  the  workshop  would  provide.  Fred  hoped  to  learn  more  about  the  industry 
network  and  how  his  role  fits  in  to  the  big  picture.  "I’m  sure  the  workshop  will  include 
excellent  discussions  between  new  and  experienced  committee  members,"  he  said. 

As  a younger  member  of  the  apprenticeship  and  industry  training  system,  Stefan  wanted 
to  hear  about  plans  to  recruit  more  youth  to  the  trades,  "Janet  Brown's  presentation  on 
Understanding  Canadian  Youth  should  be  informative,"  he  said.  "I'm  also  looking  forward 
to  the  session  on  handling  stress.  With  today's  shortage  of  skilled  tradespeople,  we're  all  very 
busy  so  I think  an  information  session  about  how  to  deal  with  stress  is  certainly  worthwhile." 
David  was  especially  looking  forward  to  hearing  Minister  of  Advanced  Education  Dave 
Hancock  speak  about  the  Alberta  government’s  strategic  plans  regarding  apprenticeship 
training.  "Having  the  Minister  speak  at  the  workshop  and  answer  questions  from  participants 
is  a great  idea,"  he  said. 


After  the  workshop  ...  Allan  found  the  workshop  to  be  a very  informative  day. 

"The  workshop  was  very  well  organized  and  the  time  provided  for  different  discussions 
was  well  laid  out,"  he  said.  "I  also  thought  that  having  a seating  arrangement  for  lunch 
was  an  exceptional  idea.  I was  able  to  sit  with  members  from  other  carpenter  LACs  from 
around  the  province  and  have  a great  discussion  about  ways  to  improve  communication 
within  our  trade." 

Fred  was  also  pleased  with  how  the  workshop  got  people  involved,  "The  group  discussions 
were  great  way  to  mix  things  up  and  get  people  talking,"  he  said.  As  a relatively  new 
member  to  the  network,  Fred  also  enjoyed  the  orientation  for  new  members.  "It  was  a 
good  way  to  learn  what  the  committees  and  subcommittees  do,  and  how  information  is 
passed  from  those  committees  to  the  Board  and  to  the  Minister,"  he  said. 

Stefan  was  encouraged  by  the  workshop's  focus  on  looking  for  new  ways  to  attract  youth 
to  the  trades.  He  enjoyed  Janet  Brown's  keynote  address  about  appealing  to  the  values  of 
today's  youth  and  hearing  Ryan  Frederiksen  and  Warren  Moroney  share  their  experiences 
as  young  people  in  the  trades.  "The  network  Is  looking  for  ways  to  recruit  more  youth 
so  what  better  way  to  understand  their  needs  than  to  hear  directly  from  them,"  he  said. 
Stefan  thought  the  session  on  handling  stress  was  also  very  informative  and  enjoyed 
Assistant  Deputy  Minister  Shirley  Dul’s  presentation  that  focused  on  apprentice  statistics 
and  the  latest  developments  regarding  training  and  certification  in  Alberta. 

David  appreciated  the  opportunity  to  hear  the  Minister  speak.  “The  best  part  of  the 
workshop  for  me  was  having  the  opportunity  to  hear  what  the  Minister  had  to  say  and 
then  when  he  opened  the  floor  for  questions, " he  said.  David  also  enjoyed  the  afternoon 
information  sessions,  especially  the  one  about  stress  management.  "Dr.  Melynchuk  is  a 
great  speaker  and  I learned  some  excellent  tips.  I've  already  recommended  him  to  specik  at 
an  event  at  the  college  where  I work."  he  said. 


NEWS  FROM  THE  TRADES  ...  AND  DESIGNATED  OCCUPATIONS 


The  Alberta  Apprenticeship  and  Industry  Training  Board,  through  Provincial  Apprenticeship  Committees 
and  Occupational  Committees,  sets  the  standards  and  requirements  of  apprenticeship  and  occupational 
training  programs.  Technical  training  is  based  on  course  outlines  developed  by  members  of  these  industry 
advisory  committees.  The  course  outlines  are  revised  regularly  to  keep  in  step  with  today's  workplace 
needs.  One  or  more  of  Alberta’s  technical  institutes  and  community  colleges  provide  technical  training  in 
most  trades. 

Got  a question  about  your  trade?  Call  the  committee  secretaiy  or  members. 


The  contact  number  for  all  PAC 
SecreUrtes  Is  (780)  427^601. 
PAC  = Provincial  Apprensticeship 
Committee 

LAC  = Local  Apprenticeship 
Committee 

OC  = Occupational  Committee 


MORE  INFO. 


Do  you  have  questions  about  apprenticeship  or  any  of 
the  trades  and  designated  occupations? 

Call  310-000  toll-free  anywhere  in  Alberta  and  enter 
the  local  number  of  the  apprenticeship  and  industry 
training  office  you  would  like  to  reach. 


.OMMITTEE  LISTING 


KEEN.  WILUAM 


ACfUCULTUtUl  EQUIPMENT 
TECHNICIAN  - PAC 
SecreWy;  ED  BRAUN  (780)  427-90J2 
Presiding  Oltar.  ZORN,  SHAWN  ALVIN 
Employer.  WINTER,  CAVIN  D 
Emplo^r.  SPENCER.  JOHN  A 
Employer  BRANOiCS,  KEVIN  J 
Env>loyee:  HENDERSON.  IAN 
Empk^  DEMOMTIONY.  KELVIN 
Employee:  WOOD.  KENNETH  CARRY 
Emptoyet.  BROUSSEAU,  LAURIER  J 

APPUANCE  SERVICE  TECHNICIAN  - PAC 
Seaetaiy;  MIKE  KRILL  (780)  427-5805 
Presiding  Officer  MALONEY,  HOWARD 
Employer  CRIEP.  JAMES 
Employer  COURLAY,  KEVIN  R. 

Employee:  HIOUX,  DONALD  CLIFFORD 
Employee:  LEE,  JOHN  FINDLAY  JAMES 
Employee:  CHUNN,  KENNETH  C 
Employee:  BORZEL,  MARK  ANDREW 

AUT080DV  TECHNICIAN  • PAC 
Secreli/y;  JOHN  BROSOA  (780)  4Z7-57S9 
Presiding  Offleer  HEMSTREET.  BRENT  0 
Employer  SMITH.  AlAN 
Employer  HERBERS.  CLENN  A 
Employer  OTOOLE,  JOHN  W 
Employer  BACKS.  RANDALL  A 
Employer  LANE,  TODD  REX 
Employee;  SHAW,  CORDON  R 
Employee;  MIDDLETON,  JOSHUA 
Employee:  KWASNICKI,  PAUL  DAVID 
Employee:  XEEN.  WILLIAM  S 

AinOflOOY  TECHNICIAN  • CALCARY 

Secreta/y;  BILL  NYREROO  (403)  297-3768 
Presiding  Otficef  - Employee;  KEEN. 
WILLIAMS 

Employer  SICOTTE,  BRAD  M 
Employer  BRUNSCHWILER,  PETER  F 
Employie;  HAMMERSCHMID.  KEUV  R 
Employee:  ALBERS.  ROBERT  D 


AUTOBODV  TECHNICIAN  • EDMONTON 
•UC 

Seeretaiy:  DOUC  HARBAK 
(760)422-6939 

Employer  WETZLAUCK,  DEAN ) 

Empl^r  WALKER,  ROBERT  D 
Employee:  HARDER.  ANTHONY  L 
Employee:  8IHUN,  KELLY  0 

AUrOSODY  TECHNICIAN  - MEDICINE 
HAT  - LAC 

SecreUiy;  KEN  CENEREUX  ( 

403)529-3190 

Employer  ROMULD,  DUANE  A 

AUTOMOTIVE  SERVICE  TECHNICIAN 
-PAC 

Secretary;  JOHN  BROSOA  (780)  427-5769 
Pre$ldit\g  Officer  HRYNEW,  PAUL  0 
Employer  SCHRODER,  CORDON 
Emplc^r  KURPJUWEIT,  MERLE  J 
Employee:  KING,  DAVID  K 
Emi^oyee-  ALCUIRE,  KEVIN  J 
Employee'  MCflORIE,  MARK  0 
Employee;  GILL,  TONY  K. 

Employee:  NEUFELO,  WESLEY  DALE 

AUTOMOTIVE  SERVICE  TECHNICIAN 
•CAICARYLAC 

Secreta.7:  ERNIE  BRUCXER  (403)  297- 
6608 

Presiding  Officer  • Employee: 

HACCEMjVN,  william  BEN 
Employer  COPITHORNE.  DARRYL  BRENT 
Employer  DALCARNO.  SIDNEY  J 
Employee:  MILLER,  OONAVON  L 
Employee:  ALCUIRE,  KEVIN  ) 

AUTOMOTIVf  SERVICE  TECHNICIAN 
- EDMONTON  - LAC 
Secretary:  AUDREY  MORRIS 
(730)  422-6948 
Presiding  Offlar-  Employee' 

UVINCSTON,  JAALCOLM  6 
Employer  HAWKES,  CALVIN  W 
En>ployer  RABEEH.  HANY 
Emplo^:  MCCONNELL.  CHADWICK 
HOWARD 


AUTOMOTTVI  SEIMCI  TECMMICUN 

- CRANOE  PRAOUE  - LAC 

Secretary:  TIM  CURLIT2  (780)  538-5639 
Presdmg  Officer  - Employer  SCHRAMM. 

RONALD  WILLIAM 
Employer  WIPF.  DWAYNE  K 
Emplojer  MILLER.  WARREN  BRADLEY 
Employee:  CIESBRECHT,  ISAAC  (IKE) 
WILLIAM 

AUTOMOTTVI  SERVICE  TTCHMiOAN 

• LETHBStOCE  - LAC 

Secretary.  PAT  BJORN  (403)381-5704 
Presrding  Officer  • Employer  6RAYNE, 
ANDREW  R 

Employer  CRADDOCK.  LAWRENCE  J 
Emplo^.  0£  WINTER.  MICHAEL  A. 
Emplo^;  WILD.  DOUGLAS  S 
Emplo^:  BECKAAAN,  JAMES  P 

AUTOAtOnVE  SERVICE  TEOSMKIAN 
-MEDICINE  HAT  - LAC 
Secretary.  STEVE  LEIPERT  (403)  529-3593 
Presiding  Offtett  - Employee  WEBER. 
lOHNP 

Emptoyer  BUTCEREIT.  RANDOLPH  C 
Employee.  LYNOE,  ROGER  A 

AUTOMOTTVE  SERVICE  TKHNIOAN 

• RED  DEER  - LAC 
Secretary.  MURRAY  STAUFFER 

(403)  340-5141 
Employer  PAULY,  ROBERT  W 
Empk^:  CLARK.  MAXWELL  J 

AUTOMOTIVE  SERVICE  TECHNICIAN 

- VERM1UON  • LAC 
Secretary:  JAMES  JOHNSTON 

(780)853-8154 

Presiding  Officer  - Employer  USENIK, 
BRENT  A 

Employer  HARRISON,  DON  T. 

Employer  LARSON,  WARD  B 

Employee:  KING,  DAVID  K 

Employee:  DEAL,  TERRY  R 

BAKER  - PAC 
Secretary;  ROBERT  KILLIPS 
(780)  422-1162 

Presiding  Offleer  BRUBAKER.  DOUGLAS 
W 

EmjPoyer  FLECK.  GERRY  L 
Employer  VAN  SOEST,  MICHAEL  JAN 
Employee:  BODEWIT7.  HANK  W 
Employee;  WYATT,  ROBERT  5 

BAKER  - CALCARY  - LAC 
Secretary:  BRUCE  COMFORT 
(403)297-6609 

Presiding  Officer  • Employer  HINTON. 
BRIAN  C 

Employer  FLECK,  CERRV  L 
Employer  MANDERSON,  RITA 
Employee:  PURCHASE.  ANDREW  M 
Employee:  SMITH.  THEODORA  K 

BAKER  - EDMONTON  - LAC 
Secrelary;  JASON  MORPHY 
(760)422-6986 

lYesIding  Officer  - Employee:  BOOEWIT?, 
HANKW 

Employer  HOOIMEYER.  MARTIN 
Emptoyee:  MARANO.  MICHAEL 
Employee:  WYATT,  ROBERT  S 

BOILERMAKER  - PAC 
Secretary:  BAARY  YEREX  (780)  427-0830 
Prettfing  Officer  BOOTH.  CURTIS  P 
Employer  DESJARIMNS.  GERALD 
Emph)^  JACOBS,  GRANT  E 
Emploirer  COLUER.  MARTIN  I 
Employer  ARTHURS,  TODDT 


Employee  MCEWEN,  CHRISTOPHER  I 
Employee  DONNaLY,  GERRY 
Empio^  HOLROYO.  JAMEY  OLIVE 
Employee  EWASIUK.  RANDALL 

WDCXlArER-  MC 
Secretary  ED  BRAUN  (780)  427-9022 
Presidmg  Officer  AMSROZIC.  CHRIS  M 
Employer  HOLBROOK.  MALCOLM  I 
Emplo^  ANNICH,  MARCO  E 
Eirfdoier  PflUDEN.  WILUAM  LES 
Emplo^.  RAMSAY.  ALAN  L 
Emploiree:  MACPHERSON,  LYU  J 
Errrplo^  CAFORIO.  MICHJLEL 
Employee  WIOOIflELO.  SCOTT  DAVID 
•ftlCKLAVER  - OUGARY  - LAC 
Secretary  DAVID  POCOCK 
(403)  297-3774 

Presiding  Offleer  Acting  • Employer 
BROWN.  STEPHEN  0 
Employer  GOWERLUK.  KEVIN  D 
Employer  PETRIN,  WALTER 
Emptoyee:  OLSSON,  DAMON  ANTHONY 
Employee.  KIECELMANN.  MICHAEL  K 

BRKRIAYER  - EDMONTON  - LAC 
Secretary:  CHAO  HOLFIN 
(780)415-9352 

Presiding  Officer  - Employer  AMBROZIC. 
CHRISM 

Employer  ANNICH,  MARCO  E 
Employer  FRAHM.  RANDOLPH  S 
Empio^;  RAMSAY.  ALJLN  I 
Employee'  LEMKE,  PHILIP  JURGEN  

CABrMETMAKER  ■ PAC 
Secretary:  ANTHONY  LOVELL 
(780)  427-5755 

Presiding  Offleer  SAUGEBER.  ERNST 
Presiding  Officer  CREWS.  SCOTT  R 
Employer  ST  DUES.  OARRELLC 
Employer  VAN  HELL,  FRED  J 
Employer  FRANZ,  FRITZ 
Employer  KOWALSKI.  PARNELL  S 
Employer.  SEERDEN,  PETE  J 
Employer  MICKELSON,  PETER  M 
Emplo^  LOSZCHUK.  THOMAS  J 
Employee;  lEMOINE,  FRANCES  JEAN 
Employee;  CERATTSE.  LEON  DAVID 
Employee;  SLAUNWHITE,  TERRY  F 
Employee:  MIZZARO,  TONY 
Employee  HARRIS,  TRAVIS  L 

OLSiMETMAKffi  - CALCABV  - LAC 
Secrelary;  ROLAND  CARICNAN 
(403)355-4422 

Presiding  Officer  - Employee;  CREWS. 
SCOTT  R 

Employer  STOKES,  DARRELL  C 
Employer  HORNE,  ROBERT) 

Employee:  MACDONALD,  KELLY  C 
Employee.  STAWNYCHKO,  RYAN  J 

CABINETAWKEfi  - EDMONTON  UC 
Secretary:  AL  SIEBEN  (780)  422-6936 
Presiding  Officer  - Employer  JUNCLINC, 

Employer.  6EYERS8ERCEN,  CASEY  M 
Employee  CERRITSE,  LEON  DAVID 
Employee:  SUUNWHITE,  TERRY  F 

CAUPINTH  - MC 

Secretary:  ED  DOHEI  (780)  427-8771 
Presiding  Officer  RECAN,  BARRIE 
Employer  TOBER.  RENE  A 
Empk^  ANDROSOFF,  TERRY  L 
Empk)^:  BRUCE.  HUCHIE  M 
Empk^  BRVDEN,  LEONARD  JOSEPH 
Emplo^  MORIN.  MICHEL  O 


ca^Saby. 


UC 


Secretary;  DAVE  POCOCX 
(403)  297-3774 

Presiding  Officer  - Employer  ANDROSOFF. 
TERRY  L 

Empioyer  WRICHT.  FRANK  ALLEN 
Enrployer  RAMUS,  KENNETH  DANia 
(KEN) 

Employee:  HEATH,  ANDREW  P 
Emplo^,  BRUCE,  HUGHlE  M 

CARPENTER  - EDMONTON  • UC 
Seeretary;  CHAD  HOLFIN 
(780)415-9352 

Presiding  Officer  - Employer  HEJtD. 
AlUNJ 

Employer  GARNER.  CRANTW 
Emplo^  MULLEN.  LARRV  D 
Emplo^:  REGAN.  6JLRRIE 
Employree.  REGNIER.  JASON  A 

CAAPENTER  - FORT  McMURJUY  • UC 
Secretary:  GERALD  REEDER 
(780)743-7181 

Employer  MAItSHALl.  DAVE  W 
Employee:  SIVUTH,  CRECORY  ROBERT 
Emplo^:  JANES,  JASON  CHRISTOPHER 

CARPENTER  - CRANOE  PltLrftiE  • UC 
Secretary.  TERRY  TAYLOR  (780)  538-5640 
Presiding  Offleer  - Employee:  OURRANT 
DAVID  J 

Employer  SPRECHER.  CORDON  C 
Employer  CADIEUX  JERRY  D 
Emplo^;  SMYTH,  MJLRTIN  ARTHUR 

CARP0<TER  - LETHBRJDCE  • UC 
Secretary  BRUCE  MARTINaL 
(403)  381-5383 

Presiding  Officer  - Employer  PJLNKHURST. 
CORBY  T 

Employer  eiLlECK,  GRANT  I 
Employer  8JLNE.  JOHN  A 
Empio^'  CRUMP.  KERRY  0 
Emplo^.  MORIN.  MICHEL  O 

CARPENTER  - MEDtOHE  HAT  • UC 
Secretary.  STEVE  LEIPERT  (403)  529-3593 
Presiding  Officer  - Employer  BrtRTMAN, 
TERRANCE  L 

Employer  MULDER.  DAVID  8 
Employer  NIELSON.  KENDALL  K 
Employer  BECKER,  LARRY  L 

CARPENTER  - RED  DEU  ■ UC 
Secrelary.  MURRAY  STAUFFER 
(403)  340-5141 

Presiding  Officer  • Employee:  VAN  DORP, 
JOHN 

Employer  CIERCKE,  CARRY  A 
Emplo^r  CARRUTHERS.  PERRY  DA 
Employee.  MARSHALL.  PETER  H 
Emplo^:  CLARK.  RICHARD  A 

CARPENTER  - VIRMIUON  ■ UC 
Secretary  JAMES  fOHNSTON 
(780)853-8154 

Predding  Officer  - Employer  HOWE. 

RONALD  PERCIVAL 
Employer  VINCENT,  MARC  D 
Employee  KNIEVEL,  RICHARD  GERALD 

COMMUNICATION  nCHNICIAN  - PAC 
Secretary  KEITH  CROWELL 
(780)427-5780 

Presiding  Offleer  BARNES,  JAMES  P 
Employer  GIBBON,  DEAN  EMERSON 
Empio^  SMILEY.  DEAN  K 
Emptoyer  THIESSEN.  KENNETH  W 
Empl(^r.CUNE.ROBERTT 
Empl^ee  OARICHUK.  CLENN  I 
Emplc^.  STEPARYX.  LEONARD  0 
Employee  SEMENIUK.  MfCKAa  F 
Empk^  MCBRVNE.  VINCENT  CARROO 


CCMAMUN'CATION  TECHMCIAN  - 
CALCAJhr-UC 
Secretary  DAVID  POCOCK 
(403)  297-3774 

Presiding  Officer  - Employer  FORD, 
JAMES  GRANT 

r THIESSEN.  KENNETH  W 
r.  KRANiCEVIC  KRUNO 
Employee:  OARICHUK.  CLENN  I 
Employee:  MC6RYNE.  VINCENT  CARROO 

COMMUNICATION  TECHNICIAN  - 
EDMONTON  - UC 
Secretary.  JASON  MORPKY 
(780)  422-6986 

Presdmg  Officer  • Employer  SMILEY. 
OEANK 

Emjdoyer  CLINE.  ROBERTT 
&npl(^  SKIBA.  VERNON  A 
Empl^:  SEMENIUK.  MICHAEL  F 

CONCRETE  FINISHER  - PAC 
Secretary  EO  DOHEI  (780)  427-8771 
Presidrng  Officer  KAUS,  EDWARD 
ROBERT 

Employer.  SHANDRO,  BRAOLEYW 
Employer  SWEENEY,  DJLRREN  L 
Employee.  BOCUE.  DENNIS  JAMES 
Emplo^.  ANOROSCHUK.  JOHN  A. 

CONSTRUCTION  OUPT  UBOIMEB 
- OCCUPATlONiLL  COMJMTTEE 
Secrelary  EO  DOHEI  (780)427-8771 
Piesldmg  Officer  DOOTSON,  ROGER  CT 
Employer  THOMPSON,  JOEL  L 
Employee.  ANDERS.  JEFFREY  C 
Emplo^:  REID,  MICHAEL  C, 

COOK  - PAC 

Secretary  ROBERT  KILLIPS 
(780)422-1182 
Presiding  Officer  ULA.  rUAY 
Employer  COWLEY,  AJUtON  8. 

Employer  LEAD6ETTER,  BRIAN 
Employer  OMAR.  DAVID  MICHEAL 
Employer.  DALEY,  RICHARD  E 
Employee:  COULO-HAWKE,  CHAO  E 
Emplo^:  STIFIER.  DWAYNE  PATRICK 
Emplo^;  MACDONALD,  FRASER  A 
Emplo^:  WAKARYK,  JAMES  HERROLD 

COOK  - CAIGARY  • UC 
Seeretary  BRUCE  COMFORT 
(403)  297-6609 

Presidlog  Officer  • Employer.  SPRENTZ. 

CHRISTOPHER  L 
Employer  COWLEY,  AARON  B. 

Emplo^r  ROBSERECHT,  LIANA  M 
Employee'  COULO-HAWKE,  CHAO  E 
COOK  • EDMONTON  • UC 
Secretary  )A$ON  MORPHY 
(780)  422-6986 

Presiding  Officer  Acting  • Employer 
LAIAAJAY 

Employer  COURCHESNE.  CONRAD  J 
Employer  OMAR,  DAVID  MICHEAL 
Empl<^:  STIFTER.  DWAYNE  PATRICK 
Emplo^  MACDONALD,  FRASER  A 
COOK  lETHBRIDGE  . UC 
Secretary.  DAVE  MCLEllAN 
(403)361-5362 

Presiding  Officer  - Employer  DALEY, 
RICHURO  E 

Employer  CUUSS,  DEBBIE  ANN  LOUISE 
Employee.  ROWLEY.  JAMES  WiaiAM 
Emple^  KA)N,  KENNY  LEE 


I -*in  •.Mj)  I'Ootis  (.jo'r'M.N 

Secretary  DOUC  LOfSTRAND 
(780)427-5832 

Presiding  Officer  LANE  JACK  0 
Employer  MCKERNON.ARNOU) 
WiaiAM 

Employer  TARIO,  BRENT  W 


Employer  CADOTTE.  OANia  M 
Err^ilo^  PROVENCAL.  DONALD  M 
Emplo^  TUCKER.  LEONJUU7  0 
Emplo^  PACKOLVX.  MURRAY  M 
Employee:  MAHON.  eOYD  ALAN 
Emptoyee-  KOSMAOC.  BRUCE  D 
Employee:  PINKSEN.  EDWARD  C 
Employee.  SCHNEPF.  LYLE  I 
Emplo^  MCDONNELL.  MARTIN 
Etnplo^  MURPHY.  SEAN  CHARLES 

au»c  AND  H06T««C  EOUMaarr 
OeeUTOt  - CALCARY  . UC 
Secretary  ROLAND  OUUCNAN 
(403)  355-4422 

Presiding  Officer  Acting  • Employee. 

KOSJAACK.  BRUCE  D 
Employer  PRENTICE.  OANia  K 
Employer  THOM.  LEONARD  C 
Employee  PERKS,  STEVEN  S 

CRANE  AND  HOSTV4C  EQWMOlT 
OHRJLTOa  - SMONTOM  • UC 
Secretary.  AL  SIEBEN  (780)  422-6936 
Presiding  Officer  Acting  - Employer 
SCOBIE.OONW 
Employer  CHORNOHOS.  BRAD  J 
Emplo^  WALTZ,  DARRELL  L 
Employee:  MAC  DONNELL.  JOHN  M 
Emplo^'  MCDONNELL.  MARTIN 

CRANE  AND  HOISTWtC  tOUlPMENT 
OPERATOR  - FORT  naeMUBMAr  . UC 
Secretary  CERAIO  REEDER 
(780)743-7181 

Presiding  Officer  - Employee.  LANE. 

JACKO 

Employer  WIE6E.  WARREN 
Emplo^:  CARDINAL.  BONNIE  S 
Employee:  CU5HUE,  HOWARD  PAUL 

OfCTRICAL  MOTOR  SYSTEMS 
TEOMOAN  • PAC 
Seeretary  KEITH  CROWELL 
(700)427-5780 

Presiding  Officer.  GRAHAM.  DWAYNE  R 
Employer  SANDBOE,  EDDIE 
Emplr^  MCDONALD,  JAMES  RONALD 
Employer  OEROCHE.  LARRY  J 
Emplo^.  GRAHAM,  MICHAR  SCOTT 
Employee:  VARMA.  RAJENDRA 
Emptoyee  BROlUND.  TRENT  C 

ELECTWCAL  MOTOR  SYSTEMS 
nCHMCtAN  • CALCARY  . UC 
Secretary  TINA  WILSON  (403)  297-6457 
Presiding  Officer  • Employer  6ROLUNO. 
TRENT  C 

Employer  MCDONALD.  JAMES  RONALD 
Employer  GEORGE.  PATRICK  J UOQ 
Employee  NEUFELD.  OOUCIASJ 
Employee  VOLKES,  GERALD  P 

ELECTRICAL  MOTOR  S ■' I . • 

IKHNIOAN  • lOMCS’  >■!  1 • : 
Secretary  AUDREY  MORRIS 
(780)  422-6948 

Presiding  Officer  - Employee.  BODELL. 
KENNETH  A 

Employer  OEROCHE.  LARRY  J 
Employer  6USHNELI.  MARX  A 
Employee  CHRlSTtANSEN.  ALAN  A 
Empk^'  BEATON.  CHRISTOPHER 
MICHAEL 

nECTRIClAS.  PAC 
Secretary  RQNYANEW  (780)  427-5756 
PreKding  Officer.  REIMER.  ABE 
Emptoyer  CRATTON.  CLEM 
Empkiyer  UNRUH,  DALE  K 

Emptoyer  KINCOON. 

Env^r  CERMTS.  H 
Emptover  CIKART.  LARRY 
Employer  WUNNER  MKHAEL I 
CiryBoyer  SETTER.  BftUa  AUCHAR 
Empto^  auiN.  KEJTHE 
&npk^  GA8ERT,  RUSSilA  UWma 
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employee;  ROSYCHUX.TIMS 

lUCrWCIAN  • CAIGAHV  LAC 
Secrel/uy.  DALE  KENT  (403)  J97-378J 
Pf«*d(n*  Olltat  • Employ*^  SCHMALTZ. 
PERRVM 

Employer.  OERTSEN,  DEAN  K 
Employvr  DRUNNER.  MICHAEL  J 
Emplo^:  DODSON.  BRIAN 
Emptoyw-  GAINER.  LARWV  M 

ELiORICIAN  ' EDMONTON  LAC 
SecreUry  KEVIN  GAZLEY  (7B0)  4J2-6938 
PfMidIng  orfktf  Acdn*  • Emptoyer 
QADACH,  CORDON  S 
Employer.  BOURCOIN,  DANNY  AIBEO 
lOSEPH 

Employer  DALY,  DONALD  lA 
Employee:  ZINCHUK,  JONATHAN  D 
Employee-  LEVY,  KEVIN  E 

ELEaRICIAN  - FORT  McMURRAY  • LAC 
Secn-le/y;  GERALD  REEDER 
(7S0) 743-7181 

FyeUdln*  Olftcer  • Employe';  SIMCOE. 
DAVID  C 

Employer  UNRUH,  DALE  H 
Employer  COMMON,  KENNETH  J 
Empto^:  SADZAK,  CHRISTINE  LEE 
Emplo^-  WHITELEY,  STEPHEN  C 

ELEaRIOAN  - GRANDE  PRAIRIE  ■ LAC 
SeereUry;  TERRY  TAYLOR  (780)  5J8-5640 
FYe^ldlng  Offtcer  • Employer  CERJUTS. 
HARM 

Employer  DZWONKIEWICZ,  LESZEK  P 
Employee  KOYMAN,  JAMES  M 
Employee  NaSON,  DMOTHY  RICHARD 
ElfCTRICIAN  • HINTON  - LAC 
SecreUry  PAT  CAUOIN  (780)  869-8293 
Employer.  KINCDON.  DENNIS  C 
Emplc^:  SCHNEIDER.  NATHAN  JAMES 
Emplc^:  DUNSTALL.  ROBERT  CHARLES 
Emplo^:  LAND,  WALLACE  E 


ELECTRICIAN  • LETH8RIDCE  • LAC 
SeoeUJY  DAVE  MCLELIAN 
(403)381-9382 

Presiding  Officet  - Employee.  KRALL 
JOKNW 

Employer  ALLEN,  DONALD  J 
Empk^  COLEMAN.  ROBEITT  W 
Emplo^  SCHMOID.  BEN 
Emftoyee.  VUCUREVICH.  JEFFREY 

ElZaRIOAN  - MEDICINE  HAT  • LAC 
Secretuy  KEN  CENEREUX  (403)529-3190 
Presiding  OfAcer  - Employer  ELHART. 
LARRY 

Employer  STANCLEft.  DARYL  W 
Emplo^  KNOWLES,  MAURia  J 
Employee:  MEUPR,  DAVID  S 


EUaRIOAN  - SLAVE  LAKE  - lAC 
Secretary  TERRY  CRUNSEU 
(780)  849-7217 

Presiding  OfOee'  - Errqiloyer.  LOGAN. 
LARRY E 

Employer  TANGEOAl.  DARCY  J. 
Employer  ENCLER.  MARDN  S 
Emplo^  PHILUPS,  DAVID  ALLEN 
En^rli^:  RSK,  OUNCANW 


ELfatUCIAN  - VERMIUON  • LAC 
Secretary  JAMES  JOHNSTON 
(780)853-8154 
Employer  MCLEAN,  BRIAN 
Emjdo^:  ANDERSON,  (»UGLAS  iAMES 
ELECTRONIC  TECHNICIAN  • PAC 
Secretary  RON  YANEW  (780)  427-5756 
Presiding  OfRcer  KOOYAAAN.  HENRY  )C 
Employer  PARKS,  DON 
Employer  WESTCOTT.  )OHN  ALBERT 
Empl^.  KERKHOFF.  LARRY  M 
Emplc^:  DUCZYNSKI.  PAUL  A 
Employee-  SURLEV,  ROBERT) 


ELECTRONIC  TECHNICIAN  - 
EDMONTON  - LAC 
Secretary  JASON  MORPHY 
(780)  422-6986 

Presldtrrg  Officer  - Employer  CHAN. 
KWOK-KIN 

Employer  KERKHOFF,  LARRY  M 
Emplo^  LAI,  80NC  M 
Empl.^:  OUeZYNSK).  PAUL  A 


ELEVATOR  CONSTRUaOR  • PAC 
Secrelary  DOUG  LOFSTRANO 
(780)  427-5832 

Presiding  Offiew;  SCHULTZ,  CARY 
EDWARD 

Employer  SCHMIDT,  8RUCE  E. 
Empic^  GRVI,  DARRYL  8 
Emph^  SAXOS,  ROBERT  EUGENE 
(BOB) 

Employer  SEXTON,  RONALD  MICHEAL 
Emph^:  SPAFFORO,  EDDIE  R 
Employee:  CONKiN,  MICHAEL  A 


FIOORCOVERINC  INSTALLER  • PAC 
Secretary  OARREU  MOTTERSHEAD  (780) 
427-5768 

Presiding  Officer  TEED,  JO-ANNE 
Employer  CO.RBIERE,  ARMAND 
Em(*i^r  PARKER.  CORY  A 
Empi^r  W3E3E.  GARRICK  E 
Em|A>yee:  RICHARDSON.  FREDERICK 
WILLIAM 

Employee;  RATTRAY.  HONW.O  J 
Emptc^:  KALNICKI,  WADE  CARY 

GAS  UTILITY  OPERATOR  - 
OCCUPADONAL  COMMITTEE 
Secretary  JOHN  LAMPEY  (780)  422-4757 
Presiding  Officer  CI3SON.  HAROLD  D 
£.iiployer  DIETZ,  ALLEN 
Empk^r  SUWALOA,  ANKO 
Employer  ROSS,  D.  CAM 
Employee;  HOSKIN,  DONALD  M 
Employee:  FRANK,  LORNE  A 


GASFnTER  - PAC 

Secretary  JOHN  LAMPEY  (780)  422-4757 
Presiding  Officer  BRUTON,  LAWPJE  F. 
Emirioyer  SMITH,  OAJUIEN  R 
£ir»plo^r  NOSKO.  DARYL  R 
Employer  OEVeTrSN,  JACK  S 
Employer  STYMIEST,  TERRANCE  0 
Empteyee;  RUTHERFORD,  JOHN  P 
Employee:  OUDERKIRK.  KEVIN  8 
Employee:  ALEXANDER,  RONALD  3 
GASFITTIR  - CAlGARY  - LAC 
Secretary  TINA  WILSON 

(403)297-6457 
Presidlttg  Officer  - Employee: 

RUTMEJtfORD.JCHNP 
Employer  OEVETTEN,  JACK  S 
fcnpk^r  FORSYTH,  KENNETH  R 
Employee:  COFFYNE.  BRIAN  B 


CASPimfi  - EDMONTON  • LAC 
Secretary  EARL  HUGHES  (780)  422-6940 
Presiding  Officer  - Employer  BRUTON, 
LAWRIE  F. 

Employer  smiTZES,  GORDON  L 

GLAZIER  - PAC 

Secretary  ED  (X3HEI  (78C5  427-8771 
Presiding  Officer  GREENLAND, 
RAYMOND  W 
Employer  MlUARO.  ALAN  i 
Empto^r  HOLSEN,  DARRIN  R 
Emptier  BRADY,  JAMES 
Emplo^;  SERLtN,  DARCY  A. 

Emplo^:  COUCH.  DARREN  SAMUEL 
Empl<4««:  HOFER.  GEORGE  P 
Empie^:  BLAKNEY,  MARC 


OIAZIIR  - CAIGANV  LAC 
Secrelarv-  GRANT  CIDSON 
(403)297-6649 

Presiding  Officer  ■ Employer.  GREENLAND, 
RAYMOND  W 
Employer  BRADY,  JAMES 
Emplo^r  WALDER,  RONALD  M 
Emplo^:  DEKIIN,  DARCY  A 
Employee;  THIESSIN,  JEFF  DARRELL 
blAZliR  ■ EDMONTON  - LAC 
Secrelary.  AL  SIEBEN(7B0)  422-6936 
Presiding  Officer  Acting  - Employer 
MAKEPEACE,  RICK  T 
Employer  HOLDEN,  DARRIN  R 
Employer  lAVENTURE,  R DEAN 
Employee.  SZEVYC2YK,  CHRISTOPHER 
MICHAEL 

Employee  HOFER,  GEORGE  P 


HAIRSTYLIST  • PAC 
SeoeUry:  ANTHONY  LOVELL 
(780)  427-9799 

Presiding  Officer  PfECHOTTA  CYNTHPL 
Employer  CHARTRANO,  BRIGITTE  M. 
Employer.  HANNAH,  CAKRIE-ANN  HAZEL 
Empk^.  WAAYENBERC.  JENNIFER  0 
Employer  VANOEN  DUNCEN,  JOSEPHUS 
Empkrwn  BULA.  KELLY  L 
Employer  CHASE.  MAJELU  E 
Employee.  HOBAl.  DONNA  F 
Emplo^  BOWAAAN,  FARIDA  K 
Emplo^  PROSSER.  LINDSAY  NICOLE 
Emplo^;  TORPY,  LORETTA  M. 

Emplo^:  SCHNEIDMILLER.  MAXINE  C 
Empli^  RA/ASAV,  VANCE  ANDREW 
HAIRSTYLIST  - CALGARY  • LAC 
Secretary.  AYMAN  TAHA 
(403)  297-7509 

Presiding  OfAor  • Employer  PIECHOHA 
CYNTHIAA 

Employer  HAMILTON.  lENITIAM 
Employer  PENNY.  VUN  HYAZ  (JUNE) 
Emplo^  BOWMAN.  FARIDA  K 
Employee  NASSEA  FATIMA  MOHAAAEO 
HAIRSTYLIST  ■ EDMONTON  • LAC 
Secretary.  CHER  STEINKE  (780)  422-6943 
Presiding  Officer  • Employer.  COODSON, 
BETTY  J 

Employer  CHARTRANO.  BRIGITTE  M. 
Employer  euiA  KEUYl 
Err)(9oyee  PETERS  (MCaURE), 
CATHERINE  0 

fenployee  PROSSER,  UNOSAY  NICOLE 
HAIRSTYLIST  - FORT  McMURRAY  ■ LAC 
Secretary  ROSE  SIMPSON 
(780)743-7157 

Presidirsg  Oflicef  ■ Employer  JOMHA 
NEZARM 

Employer  CLARK.  NANCY  C 
Employer.  TARBINE.  NICK  OMAR 
Employee:  WESEEN,  WENDY  D 


HAIRSTYLIST  • GRANDE  PRAIRIE  - LAC 
Secretary  TIM  CURLITZ  (780)  538-5639 
Presiding  Officer  • Employer  X>8SON. 
DIANE  C 

Employer  WAAYENBERC,  JENNIFER  0. 
Employee.  CAMPfiai,  TARA  M 


HAIRSTYLIST  - LfTHeRIOCE  • LAC 
Secretary;  PAT  eX)RN  (403)  381  -5704 
Presding  Officer  • Employer  OS8URNE, 
WANDA L 

Enrployer  HUCULAK.  ANGELA 
Emplo^  ZACKARIAS,  WENOaiNE  M 
Employee  COVEY.  STAY-C  L 


HAIRSTYUST  • MEDICINE  HAT  - LAC 
Secretary  STEVE  LEIPERT  (403)  52»-3593 
Presiding  Officer  • Employer  MELli, 
MANUEL 

Employer  YEAST.  DENISE 

Implo^r  lESKO,  PETER  M 

Errrplo^.  HALL.  HELEN  M. 


HAIRSTYUST  • RED  DEER  • LAC 
Secretary  BRETT  ADAMS  (403)  340-4950 
Presiding  Officer  - Employer  OESCHNEFL 
LINDA  A 

Employer  HANNAH,  CARRIE-ANN  HAZEL 
Emplo^r  WILTON.  HOLLY  C 
Emplo^;  SCHNEIDMILLER.  MAXINE  C 
Emph)^:  MCCUU.OOI.  MICHELLE  K 
HEAVY  EQUIPMENT  nCHNlCIAN  ■ PAC 
Secretary  £0  SRAUN  (780)  427-9022 
Presidmg  Officer  LARSON.  MICHAEL  K 
Employer  MEURS,  ARCHIE 
Employer  SCOTT,  DAVID  S,  (DAVE) 
Emiwyer  HARRIS.  DESMOND  DION 
Empte^r  MITTY,  DOUGLAS  EARL 
Emplo^r  COSENS,  RAYMOND  S 
Emplo^:  PAANANEN.  ALLAN 
Empio^:  HARDES,  DAVID  A 
Emplo^:  DAWSON,  JAMES  THOMAS 
Employee;  ALLEN,  MICKAR  T 
Employee:  VALCAROSON,  PETER  D 

HEAVY  EQUIPMENT  TECHNICIAN 
• CALGARY  - UC 
Secretary  HARLEY  SANDERS 
(403)  397-6616 

Presiding  Officer  - Employee:  JU.LEN, 
MICHAEL  T 

Employer  SILVERNACLE,  OARIN  R 
Employer  FEATHERSTONE,  RICHARD 
Employer  KELLY,  THOMAS  S 
Empk^:  SAVER,  CKRISTOPHERT 
Empt^:  DEKOCK,  GLEN 
Employee;  JOY,  RANOV  P 


HEAVY  EQUIPMENT  TECHNIOAN 
EDMONTON  - LAC 

Secreiajy  JOE  HORVATH  (780)  422-6983 
Presiding  Officer  • Emptoyer 
NIEUWENKAMP,  ALBERT 
Employer  ALLEN,  JEFFREY 
Empli^r  TOMASZESKl,  ROGER  W 
Employee:  DAWSON.  JAMES  THOMAS 
Employee:  ORI6NENKi.  WILLIAM  J 


HEAVY  fOUIPMENT  TECHNICIAN 
■ FORT  McMURRAY  - LAC 

Setrelary  ERIC  MCCUTCKEON 
(780)743-7152 
Presiding  Officer  - Employee; 

LENTOWICZ,  EDWARD  WAITER 
Employer  GILL,  BRYAN  F 
Employee;  PAANANEN,  ALLAN 
Employee:  COTTON,  GEORGE 


HEAVY  fOUIPMENT  TECHNICUN 
- GRANDE  PRAIRIE  • LAC 

Secretary  T)M  GURUT2  (780)  538-S639 
Presiding  Officer-  Employer  BENNETT, 
KEITH  ERNEST 
Employrer  MEURS.  ARCHIE 
Employer  TATE,  RICHARD  THOMAS 
Employee:  PEARSON.  FREDERICK  G M 
Employee:  TILLEY;  WARREN  JA.V.ES 

HEAVY  EQUIPMENT  TECHNICIAN 
• LETHSRIOGE  - LAC 
Secretary  PAT  BJORN  (403)  381  -5704 
Presiding  Officer  - Employer  VAN  LINT, 
JERRY  6 

Employer  SCHRAGE,  WERNER  G 
Emplo^;  BACZUK,  OARRVl  JOHN 
Emplo^:  VALGAM>50N|  PETES  D 


HEAVY  IQUIf  MINT  nCHNIOAN 
- PEACE  RIVER  LAC 
Secretary  DUANE  PIKE  (780)  624-7105 
Presiding  Officer  Acting  - Employer 
KARRIS,  OE.SMONO  DION 
Employer  STRAUB,  MARLIN  R 


Employer  MILLER,  WILLIAM  F 
Imployne:  ROORiCUE.  CLAUDE  C 
imployte:  HUGHES,  TIM  W 


IIIAVVfQUIPMtNfltaiNICIAN  RID 
UffR  LAC 

Secretary.  MURRAY  STAUFFER  (403) 
340-5141 

PmlrllRg  Officer  Acting  • Employer.  FORD, 
KENNETH  COLIN 

Employer  SCOH,  DAVID  S.  (DAVE) 
Emplo^r  GLEASON,  PAUL  L 
Emplo^:  BARLOW,  WILFRED  ALLAN 

HEAVY  EOUIPMENI  TfCHNICIAH 
- VERMIUON  - LAC 
Secretary.  JAMES  JOHNSTON  (780) 
B53-6154 

Presiding  Officer  AelIng  • Employee 
KAROES,  DAVID  A 
Employer  WELLS.  R.  KEITH 
Emplo^r.  C2UROSKI,  WALTER  STANLEY 
Emplc^  BOROELEAU.  MITCHELL 
GASTON 


INSTRUMENT  TECHNICIAN  PAC 
SecreUry  LARRY  ZEISMAN  (780)  422- 
0798 

Presiding  Officer  HAND,  CHARLES  W 
Employer  WALL.  DOUGLAS  H 
Employer  BOTH,  JOHN  R 
Employer  DURRELL.  WILLIAM  E 
Employee  POmR.  ANTHONY  HAROLD 
EMILE 

Employt«:  REYNOLDS.  GERRY  L 
Emplo^'  BERNARD,  TERRY  GERARD 
Employee.  HOGUE,  TREVOR  BOYD 
INSTRUMENT  TECHNICIAN  • 
EDMONTON  • LAC 

Secretary  KEVIN  GAZLEY  (780)  422-6936 
Employer  BOTH,  JOHN  R 
Emplo^  FISHER,  GRANT  E 
Emplo^.  RICHARDS,  ROBERT  GERARD 

INSULATOR  ■ PAC 

Secrela/y.  ROBERT  KILUPS  (780)  422- 
1182 

Prvsidmg  Officer  GRAVELLE,  REGINALD  A 
Employer  MACAT.  GLDf  C 
Emplojer  TREVORS.  MARK  C 
Enrplo^  PEARSON,  PATRICK  L 
Emplo^  ANDREWS,  R(X)ER  H 
Emplo^  ARNFINSON,  BERTRAM  C 
Errrplo^  FARRUS.  DAU  8 
Empkr^  PAUL.  DARCY  JOHN 
Errylo^  NORLANDER,  LYLE  E 

IRONWORKER  • PAC 
Secretary  BARRY  YEREX  (780)  427-0S30 
Presiding  Officer  CALVER.  ROBERT  RAND 
Employer.  BROWN.  DAVID  C 
Employer  HEINRICHS,  DOUG  E 
Employer.  CIONET.  GERALD 
Employer  RABOUD,  LEONARD  LUOEN 
Emplo^  lABOUCAN.  DARRELL  A 
Empio^-  FRIESEN,  HARVEY  J. 

Empto^  BERGERON,  MARC  C 
EmfJoyee  BIENZ,  WERNER 


LANDSCAPE  CAROfNER  - PAC 
Secretary  KEITH  CROWELL  (780)  427- 
5780 

Presdmg  Officer  HOLE.  M JIM 
Employer  BAECKER.  ALLAN  0 
Empk^  OUDYK.  RIDOERUS  R 
Emplo^.  SCHMAUS,  BRIAN  MURRAY 
Emplo^  PI  SANTO.  DIANE  C 


LANDSCAPt  GAROfNtR  - CALGAJW 
- LAC 

Secretary  VAUGHN  UNICK  (403)  297- 
5333 

Employer  BAECKER.  ALLAN  0 
Emplo^-  MCOERAAOrT<ONNICK. 
MAftJi 


LATHER-INIERJOfl  STSTEAU  MECHAWC 

-PAC 

Secretary.  ROBERT  KlUJPS  (780)  422- 
1182 

Presiding  Officer  WtEBE.  DARFra  E 
Employer.  SIM.  ARNIE  E 
Employer  STANWOOO,  KEVIN 
Emplo^;  DERKSON,  BARRY  C 
Emplc^.  BOURASSA.  BRIAN  N 
Ewplo^:  DUNLOP.  DEL  GLENN 

lOCKSMfTH  - PAC 
Seoetiry  ED  OOHE!  (780)  427-8771 
PresKDng  Officer  MEAGHER.  PHILIP 
ROBERT  ARTHUR 
Employer  KENNEDY,  DAVID  R 
Emplo^  NIELSON,  CARY  S 
Employer  CINQ-MARS,  RHEAL  A 
Emplo^r  6URKARD.  WILLIAM  P 
Employee;  WILSON.  JOHN  DOUGLAS 
Employee:  COX,  JOHN  T 
Employrec:  NOSEWORTHY,  MARY 
GERTRUDE 


LOCKSMITH  - CALGARY  - LAC 
Secretary:  VAUGHN  UNICK  (403)  297- 
9333 

Presiding  Officer  - Employer  CiNQ-MARS, 
R.HEAIA 

Employer.  WALKER,  JAMES  SELWYN 
Employee:  WILSON,  JOHN  (XJUGLAS 


lOCKSMOH  • EDMONTON  ■ UC 

Secretary  AUDREY  MORRIS  (780) 
433-5948 

Presiding  Officer  • Employee:  OUPLESSSS, 
BRYAN) 

Employer  HAASE.  ALAN  J 
Employer  MORC«4,  EVAN  A 
Employee:  GRANT,  COLIN  0 
EfTiployee:  CROTEN,  DAVID 


MACHINIST  - PAC 
Secretary  ANTHONY  LOVELL  (780) 
427-5755 

Presiding  Officer  PETERSON.  GRAHAM  A 
Employer.  VUE.R.MANN,  BERNARD 
Employer  LEE,  CORDON  W 
Employer  lANDSIEDEL,  KELLY  R 
Empi^r  SOND,  RAIINDER 
EmjAsyee;  THOMSON,  ALO(  R 
Employee;  STETZ,  DENNIS  E 
Employee:  PINKER.  I LOYD  DEAN 
Emptoyee:  MCGEE,  M JACKSON 


AAACHWIST  - CAlGARY  - UC 
Seceta-y  VAUGHN  UNICK  (403)  257- 
5333 

Presiding  Officer  - Emptoyee:  STETZ, 
DENNIS  E 

Employer  LANDSIEOEl.  KILLY  R 
E.mployer  MClVOR,  MtCHAa  SCOTT 
Employee:  PENNER.  LLOYD  DEAN 


MACHWIST  ■ EDMONTON  - LAC 

Secretary  RALPH  TARNASKY  (780) 
422-6935 

Presiding  Officer-  Employer  HOOGETTS, 
CRAHAJVIJ 

Emptoyer  STILLER.  MARTIN  K 
Emptoyer  KOOL,  MAURITS 
Employee;  MCGEE,  MJACKSON 
Empli^:  WERMANN,  RALF 
MILUMUCHT  ■ FAC 
Seeretary  AffTHONY  LOVELL  (780) 
427-5755 

Presiding  Officer  66CKER.  GRANT  R 
Emptoyer.  WHALEN.  GRIGORY  R 
Emptoyer  HAZELOINE.  JACK 
Employee:  OSMOND,  CilFFOROW 
Employee:  HARRiSH.  DAN 
Emptoyee:  COTE.  SERGE  J 


Emptoyee  FOURNIER,  STEFAN  ANDRE 

MIllWDICHT  CAICAAV  ■ U( 
Secretary.  CARL  HAMILTON 
(403)  297-9045 

Presiding  Officer  - Emptoyer:  eABRON, 
MELLON  C 

Emptoyer  OAAeO,  DANIEL  ROBERT 
Empto^r  GARVEY,  K;MR 
Emptr^  GATES, JOSEPHL. (JOE) 
Empto^.  FOURNIER,  STEFAN  ANORt 

MIUWRIGHT  . tOMOrnON  • UC 
Secretary  RALPH  TARNASKY 
(780) 422-6939 
Empto^.  BECKER.  GRANT  H 
Emplc^.  HAZELOINE,  JACK 
Emptoyer  HUnON,  MALCOLM 
Empb^  SROWN.  CORY  UWRENCE 
Emplc^  USrrZA,  LANE  W. 


MIUWRIGHT  FORT  McMURRAY  • UC 
SfcreU.-y.  ERIC  MCCUTCHEON 
(780)743-7152 

Presiding  Officer  Acting  - Emptoyer. 

WHALEN,  GREGORY  R 
Emptoyer  VOIGT,  MATT  P 
Empire  TRAFFORO,  NEIL  ARTHUR 
Empto^  OSMOND.  CLIFFORD  W 
Empto^  SUTHERLAND,  STUART  A 

MIUWRIGHT  HINTON  - UC 
Secretary  PAT  CAUOIN  (780)  865-8293 
Employer  PUTT,  ARTHUR  JAMES 
Emptoyer  BISSEU.  JAMES  STEVEN 
Emptoyee  MACLEAN.  DONA. 

Empto^  MOHR,  REINHARD  (RYAN) 

MOTORCVCU  MECHANIC  - PAC 
Secretary  LARRY  ZEISMAN 
(780)423-0758 

Presiding  Officer.  FERGIN.  DONALD  A 
Emptoyer  SUMYX,  JERRY  M 
Emptoyer  STANDISH,  LORNE  MICHEAL 
Emplo^r  GAMBLE.  MICHAEL  C 
Empto^  TREI8ER.  MURRAY  D 
Empto^  ROBERTSON,  CRAIGS 
Errqjto^  DELANCEY,  JAY  ROSERT 
En^k^.  DAVY-THOMAS.  KENOEIL 
WIUIAM 

Emptoyee  TON- THAT,  QUY  THIEN 


MOTORCYCU  MECHANIC  - CJU.CARV 
•UC 

SecreUry  ERNIE  BftUCKER  (403)  297-6606 
Presiding  Officer  • Employer  FERGIN, 
OONALOA 

Employer  CAMBU.  MICHAEL  C 
Emptoyer  BRJCCS,  MICHAEL  D 
Empli^  ROBERTSON,  BRIAN  K 


MOTORCYaE  MKHAWC  - 
EDMONTON  - UC 
Secretary  EOCIFFEN(780)422-69M 
Presiding  Officer  • Emptoyee:  OEUNCEY. 
JAY  ROBERT 

Employer  STRAWSON,  DARREN  ELDREO 
Empl^  ROBERTSON.  ROBIN  DEAN 
Emptoyee:  ZILKIE.  COROEU  F 
Errrph^ee;  SINCLAIR.  TRAVIS  RYAN 

OIL  AND  CAS  TRANSPORTATIOH 
SERVICES  - OCCUPATIONAL  COAUWJTTEE 
SecreUry  OARREU  MOTTERSHEAD 
(780)427-5768 

Presxtmg  Officer  SOUCY.  ROGER 
Emptoyer  KRENZ.  PTTER  JOHANNES 
Emptoyee  OROK.  HAROLD  R 


OinOOOR  POWER  lOUIftttENT 
nCHNIOAN  - PAC 

SecreUry  ERIK  SCHMIDT  (780)  415-9536 
PresKtng  Officer  FUTHEAS.  COLIN 
EDWARD 

Etrsptoyer  CLOUTIER.  CUUOE 
ALEXANDRE 

Emptoyer  WILLIAMSON.  EDWIN  RALPH 
Emptoyer  YEE,  STAR 
Emptoyer  TUPPER,  THANE 
Empto^  SEOCWIOC,  TREVOR 
Emptoyer  AAACMILLAN.  WALTER  ROBERT 
En^stoyee:  FLUET.  ANTHONY  P. 

EtT^to^:  TASKtY,  BRUCE  NORMAN 
&npto^:  SWAINSON.  OANia 
MATTHEW 


OUTDOOR  POWER  fOUIPMENT 
TKHMOAN  • EOfiLONTOH  ■ UC 
Secretary  ED  CiFFEN  (780)  422-6944 
Presidmg  Officer  - Emptoyer  TUPPER, 
THANE 

Emptoyer  MACE.  SCOTT 
Employee:  PLICAN,  DENNIS  R 
Empl^:  MURDOCH,  VANCE 


AlUMTtR  AND  DTCORATOR  - PAC 
Secretary  ED  SRAUN  (780)  427-9022 
Presiding  Officer  RATTRAY.  GARTH  PAUL 
Employer  TRAWECER.  HARALD 
Empto^r  MASSIA,  HARVEY  B 
Emptoyer  PONTIUS.  JASON  L. 

Emptoyer  FORD.  KEV'N  L 
Empir^:  HEINE,  ALVIN  H 
Ernpll^:  CUTHBERT.  GREG  THOMAS 
Empio^:  CREENBIRD,  SUSANNE  YVETTE 
Empto^:  KALLIS,  TINA  M. 


PAirTTER  AND  DECORATOR  • CALGARY 
-UC 

SecreUjy  TINA  WILSON  (403)  297-6457 
Presiding  Officer  - Employer  MIROSIVIC. 
SILVIO  C 

Employer  PONTIUS,  JASON  L 
Employer  FORD.  KEVIN  L 
Emptoyee:  CREENBIRD,  SUSANNE  YVETTE 
PAINTER  AND  OKORATOR  - 
EDMONTON  ■ UC 
SecreUry:  JASON  MORPHY 
(780)422-6986 

Presiding  Officer  - Employer  fifiASSIA 
HARVEY  B 

Employer  PAASCHE,  FRED 
Employer  VRIINO,  JIM 
Employee:  COUNDREY,  JAMES  R 
Employee'  BRINTON,  MICHAEL  C 
PARTS  TECHNICIAN  - PAC 
Secretary  LARRY  ZEISMAN  (780)  422- 
0758 

Presiding  Officer  ROCXENBACH. 
MORGAN  LYNN 

Emptoyer  LEFE3VM.  t>OV,:N!C  V 
Empto^r  PANICH,  LARRY  W 
Emptoyer  JAACKAY,  ROBERT  BRUCE 
Empto^r  WAUGH,  WILLIAM  R 
Employee:  SACCO.  CUUDIO  EMILIO 
Emplc^:  GOEWIE,  DOROTHY  I 
Emptoyee:  WATT.  GORDON  N 
Emptoyee:  OUELLETTE.  GUV  C 


FMRrS  TtCHWOAN  ■ CALGARY  - UC 

Secretary  ERNIE  8RUCKER  (403)  297-5608 
Presiding  Officer  • Employer  ANOERSEN- 
BUSCH,  MAVIS  ANN 
Employer.  MCARTHUR.  BRIAN  W 
Employer.  MACKAY,  ROBERT  8RUCE 
Employee:  SA.CCO,  CUUDiO  LMILIO 

PARTS  ILCJ.^  C'AH  EO.MONfON  UC 
Secretary  AUDREY  MORRIS 
(780)422-6948 

Presiding  Officer  • Employee:  PjlRENT, 
NLARCEL  E. 

Employer  KYLE.  BRADLEY  A 
Emptoyer  COTT,  SHELDON  E 
Employee;  SERCEEW,  CHRISTOPHER 
Emplo^;  HAXIZR.  JAMES  A 
»A*f9TIO«K.L*L*4  - ! '■I 
Secretary  BRUCE  fiSARTINILL 


(403)381-9383 
Presiding  Officer  • Emptoyee 
ROCKENBACH,  AfiORCAN  LYNN 
Emptoyer.  WAUGH,  WILLIAM  R 
Empto^  TICHLER.  ANTHONY  N 
Empto^  KONYNENBELT,  ROBEJTT  8 
Emplt^  BEirrZ.SANOIJ 

PLUMSIfi  • PAC 

SecreUry.  JOHN  LAMPEY  (780)  422-4797 
Presiding  Offtar  AUSTERMAN,  RALPH  W 
Emptoyer  CRAMSON,  DOUGLAS  W 
Employer  DOTY,  GEORGE  R 
Employer  CORNWEU.  LEVERNE  M 
EmplO^r  BJLLUNCE.  RANDALL  B 
Employee  RAOlOFF.  COREY  JAMES 
Emplo^  BADKE,  MANFRED  K 
Employee  FINCH,  RJINDAUJ 


nUMBlR  - CALGARY  - UC 
Secretary  TONYVAN  STRAATEN 
(403)  297-5339 

Presiding  Offtoer  - Emptoyer  YOUNG, 
CARNET 

Emptoyer  SMALL.  AARON  WAYNE 
SAMUa 

Emptoyer  AUSTERMAN,  RALPH  W 
Emplc^  RAOLOFF.  COREY  JAAAES 
Emplc^.  FINCH,  RANDALL  J 


PLUMBER  ‘ EDMONTON  • UC 
Secretary  EARL  HUGHES  (780)  422-6940 
Presiding  Officer  • Emptoyer.  DOTY, 
GEORGE  R 

PLUMBER  - innSRIOCE  • LAC 
SecreUry.  BRUCE  MARTINEa  (403) 
361-5383 

PresKtlng  Officer  • Employer  ROMANIUK. 
DONALD) 

Emptoyer.  lESUE,  RANDY  R 
Err^toyer  SIMPSON,  ROGER  D 
Errvto^  CRAWFORD.  CAMERON  A 
Emplo^  PATRICK.  OJNTON  KENNETH 


POWER  UNEMAM  - PAC 
Secretary  LARRY  ZEISMAN  (780)  422-0758 
Presiding  Officer  RYAN.  PATRICK  N 
Emptoyer  ARCHER.  PATRICK  BRIXE 
Emptoyer  CHYCHUL,  RODERICK  M 
Empk^  PHILUPS,  T RANDY 
Emjdo^.  TAYLOR.  BRIAN  E 
Employer  MACILL.  JAfifiES  BROCK 
Emplc^  AVCOUSDS.  JIM 
Emplc^.  FRIESEN,  ROeCRT  ) 

POWER  LINEMAN  - CALGARY  - UC 
SecreUry.  OAl£  KENT  (403J  297-3763 
Presiding  Officer  - Emptoyer  SANDALACK. 
WILUAMF 

Emptoyer  WARKENTIN,  FRED 
Emplc^  PHILLIPS.  T RANDY 
Emptoyee:  PARK.  ROBERT  A 
Emptoyee  SCHAWK.  TERRY  R 


POWER  UNEtAAN  - EDAKWTON  - UC 
Secretary  RALPH  TARNASKY 
(780)  422-6935 

Presid'rig  Officer  - Emptoyer  DOLAN. 
JOSEPHR 

Emptoyer  WALKER.  WENDEI.  RC 
Empto^.  FRIESEN,  ROSERT  J 


POWER  STSnM  ElECTRlOAN  - PAC 
SecreUry  RON  YANEW  (780)  427-5756 
Presiding  Officer  HARBURN.  BRUCE 
ALLAN 

Employer  fifiC  NDU.  BRENT 
Emplo^  CLOUSTON.  LARRY  W 
Emfto^  SCHLACKTER,  STEVEN  A 
Errytojree  OE6NAM.  JUDO  TRAVIS 
Emfdo^  CARRELL.  RICHAJtD  M 
Emptoyee.  BALMER.  RUSSELL  T 
Emplo^  MILLER.  THOMAS  E 

RiOlUTION  VEHICLE  SERVICE 
TCCNMCUN-PAC 
Seaeury  MIKE  KRia  (780)  427-5805 
Presiding  Officer  KAMfiAERMEISTER. 
WESLEY  BRIAN 

Employer  CARON,  ANTHONY  J 
Employer  DACK.  ARTHUR  H 
Emplo^  ROeERIS,  BARKY  W 
Emplr^.  HUTTON,  KEITH  A 
Emplr^:  SCHMALTZ.  BRIAN  L 
Emptoyee:  MALANIUK,  DAVID  J 


REOIUTION  VEHICU  SERVICE 
TECHNIOAN  ■ CALCAKY  ■ UC 
SeoeUiy  AYMAN  TAHA  (403)  297-7509 
Presiding  Officer  - Emptoyer  SINCLAIR. 
PAUL  J. 

Emptoyer  ROBERTS,  BARRY  W 
Empk^  SPEffCER.  OANIA  iOY 
Emptoyee;  SCHMALTZ,  BRIAN  L 
Emptoyee:  SIMONS.  JIAARK  V. 

RECREATION  VEHiOE  SERVICE 
TECHNICIAN  - EDMONTON  - UC 
Secretary  ED  WINWOOO  (780)  432-6984 
Presiding  Officer  - Emptoyer  DACK, 
ARTHUR  H 

Etflployw;  CARON.  ANTHONY  J 
Employer  HAMMERMEISTER,  VKESLEY 
BRIAN 

Employee.'  CRAY,  KENNETH  BRUCE 

REERICEXATION  AND  AIR 
CONDfTIOWNC  MECHANIC  MC 
Secretary  DOUG  LOFS1RAND 
(780)427-5832 

Presiding  Officer  MC  MULLEN,  WLUAM 
A 

Em(9oyer  BROWN,  Al.UN  K 
Empio^r  FENNIAK,  ALLAN  ROY 
Employer.  COOPER.  MARSHALL  (MARSH) 
Err.ployer  VANDER  HEIOE,  WIUIAM  J 
Emptoyee:  CTARK,  DAVID  EDWA.RD 
Emi^oyee;  fiHALONE,  SHANNON  J. 
REFRIGERATION  AND  AIR 
CONDITIONING  MECHANIC  - 
CALGARY  - UC 

Secretary  AYMAN  TAFIA  (403)  297-7.509 
Presiding  Officer  - Employee:  RODWELl, 
KEVIN  i 

Emptoyer  BROWN,  ALUN  K 
Employer  MC  MULLEN.  WILLIAM  A 
Employee:  MATHES,  CRAIG  ALAN 
Emptoyee:  GARLAND,  DENNiS  W 


tSfimidHAnON  AND  a.'S 
CONOJTKNPHI-.  U(04ANIC  • 

EDMONTON -LAC 

Secretary:  ED  VVINWOOD  (780)  422-6964 
Presiding  Officer  - Emptoyer  lOWHiE. 
WILLIAM  W 

Employee:  aROST,  TODD  A 

OC  TK-NKIAN  - r4C 
Secretary  IRIK  SCH.MIDT  (780)  415-9536 
Presiding  Offirer  JONES,  BRUCE 
Emptoyer  MATHER.  OUANF.A 
Empk^r  INVERARfrY,  JOHN  D 
Emptoyer  WHITMARSH,  IVIE 
Empl^r  PICKERING,  ROSS 
Empk^;  CHURCHILL.  BRUCE 
E.mployee:  ZIMMER.  CORY  DEAN 
Emptoyee:  COMEAU,  KEVIN 
ROOU-;  PAC 

Secretary  ED  BRAUN  (780)  427-9022 
Presiding  Officer  JAMES,  ROBERT  3 
Employer  JAflOSCH.  MARK  R. 

Employer  LLOYD,  MiCHJ^L 
MONTGOMERY 
fmptoyer  SIMS,  NICHOLAS  SR. 

Emptier  TEAL.  STEPHEN  R. 

Empto^:  ROSSUM.  DOUGLAS  I. 
Emptoyee:  BYE,  GARY  M 
Employee;  SCHAEFER.  JEREMY 


,*wnii*  F*' 

SecreUry  {RiK  SCHMKTT  (780)415^/514 
(rrtotoyrr  AOAfifiS,  DAVID  W 
Employee  CdWff,  R CiORGE 

SHtn  i‘.l  TAL  WOAKt*  PAC 
SMreUry  DOUG  LOPSTRANO 
(780)427-5832 

Presiding  Officer  REJO.  GREGORY  D 
Emptoyer  ROWEIN.  CLEO  E 
Em^er  CONNEU.DALIALEXAHDER 
Empli^  PROVENCHER.  GORDON 
Emptoyer  LANGEJAFIS.  HAMS  H 
Empto^  THOMPSON.  CRAY  SREn 
Emptoyee  VERNON.  KENNETH 
NORMAN 

Emptoyee  HOFER.  AAATTHEWDANia 
Employee  STEPHENSON.  ROBERT  J 
SHEET  METAL  WORKER  - CALGARY 
UC 

SecreUry  DAVE  POCOCX 
(403)  297-3774 

PreslOng  Officer  - Employer  DOERXSEN. 
ROBERT  G 

Emptoyer  LANCEJANS.  HANS  H 
Em^ee  FAACGIPINTO,  JOHN  lAPlSTA 
Em^ee  ROGERS,  RJCHARD  J 


SHin  METAL  WORKER  - (OMONIGN 
UC 

Secretary  ED  WINWOOD 
(780)  422-6984 

Presiding  Officer  • Emptoyee  REiO. 
CRECOffVD 

Emptoyer  GRUNDY.  DONALD  T 
Emph^  BOURQUE.  LUCIEN  C 
Empk^  STEPHENSON,  ROBERT  J 

SHEH  METAL  WORKER  - CRAEFOE 
PRAOUE  - UC 

SecreUir  TERRY  TAYLOR  1780)  538-5640 
Presidirtg  Officer  - Emptoyer  SHERIDAN, 
DAUF 

Emptoyer  SCHAAL  GARY  C 
EmpEoyer  PROVENCHER.  CORDON 
ErrspEoyee-  CREEFIUW,  KEVIN  C 

SHEH  METAL  WORKER  - LETHBRIDCE 
■ UC 

Secretary  BRUCE  MARDNEU 
(403)381-5383 

Presdng  Officer  - Emptoyer  CJIDY, 
RAYMOND  A CANDY) 

Emptoyer  SARRlNCTTON.  GEORGE  P 
Errspk^  FfARRIS.  JAY  P 
Employee'  ATKINCS.  CUFFORD  R 
Empto^  SARJLnr.  KELLY  P 


SPClNKia  SYSTEMS  WSTAILER  - PAC 
SecreUry.  JOHN  UMJ>EV  (780)  422-4757 
Presaftog  Officer  GARDINER.  JAN 
Etrytoyer  POLLARD,  DAVID ) 

Emplo^.  ANDERSON,  JAMES  8 
Empto^  STEWART.  JAMES  0 
Empto^  AAACPHERSON,  NEAL  R 
ErnfEo^  VOIJMER.  SHAUNAM. 
ErrgEo^:  POLLOCK.  8REFFT  R 
EmpEoyee;  SPICER.  CAMERON  LEE 
EmpEoyee-  EDWARDS.  ERNEST  JO»fUA 
Empto^  BURRY.  JAMES  J 
Errytoyee:  DEGRLfYTBL,  STANLEY  J 

SHWXLE*  SYSTEMS  MSTALUSi  - 
CALGARY -UC 
Secretary  TINA  WILSON 

(403)  297-6457 
Presiding  Officer  - Employee; 

OEGRUYTBl.  STANLEY) 

Employer  POLLARD.  DAVID  J 
Employee:  EDWARDS,  ERNEST  JOSHUA 
tmfioytr:  STASIUK.  JAIME  L 


STEAMFiTTfR-PIPCflTTER  ■ PAC 
Secretary  JOHN  LAAaPEy  (780)  422  4757 
Presiding  Officer  TRESS.  GERALD  S 
Emptoyer  CRAIET,  JOHN  E 
ttnpk^.  YAKEMCHUK.  UURY  J 
EmpEo^  CLUTTERBUCX  MARDN  A 
Empto^  CRAVES.  ROSERT  A 
Empto^:  ROBERGE.  ALAIN  J 
Empto^  GRABILL.  MICHAEL  STEPHEN 
Empto^-  LLOYD.  RC»8IE  ALLAN 
STEAMFITTOt-PiPEHTTEIk  • CALGARY 
•UC 

Secretary  GRANT  GIBSON 
(403)  297-6645 
Employer  LANCER.  BRIAN  R 
Empk^  FRIESEN,  OARRa.) 

Enpto^:  LLOYD,  K088IE  ALLAN 

STEAMnTTER-FIPtRTm  - COMOKTON 
- UC 

Secretary  EARL  HUGHES 
080)  422-6940 

Presiding  Officer  - Emptoyee;  OYKSIRjL. 
GUYTON  a. 

Emptoyer  GRANT.  JOHN  £ 

Emplt^  YAKEMaiUK.  UURY  J 
Emplo^:  CALLBECK.  BARRY  GLENN 
Emptoyee:  WILLE5,  JASON  VERNCTI 

STEAAVtTTER-PIPEFnTER  . RED  DEE* 

SeoeUiy  GLEN  MiMNACH 
(403)  3404923 

Presiding  Officer  - Employer  GRAVES, 
ROBERTA 

Employer  HLAOY.  6R1A.N  L 
Employrer  WILTON,  RUSSELL 
Fmplo^:  GRABILL,  MICHAEL  STEPHEN 
STEH  DETAILEII  - OCCUPAIJCfLU 

coMiArnn 

SecreUry  ERIK  SCHMIDT  (780)  415-9S36 
PreSding  Officer  KANERVA.  JAMES  D. 
EmjAryer  SCHiLlE.  ROB  J 
Emptoyer  MURRAY.  SCOTT  0 
Emptoyer  DEVINE,  TERRANCE  J. 

Employer  COILISTCR,  TODD  C 
Employee'  TURNER,  BRADLEY  K. 
Employee:  LimaOHN,  DARRELL  H. 

nsucrvRAi  sthl  and  pute  fitter 

‘ PAC 

SecreUr  8JLRRY  YEREX  (780)427-0830 
Emptoyer  MELORUM,  JOHN 
Employer  BOYLE.  KEN 
Emplo^  SELKIRK,  MICHAEL  W. 
Employee:  ELIAS,  JOSEPH  KIRK 
Employee:  WALSHE.  KEVIN 
Employee:  BAYIEY,  SCOTT  ROBERT 
Employee;  OUELLETTE.  SFtAVm 
CUFFORD 


iVtSFTTtR  MC 

Secretary  ED  DOHEl  (780)  427-8771 
Presiding  Officer  STRIKWERDA  JOHN 
Emptoyer  HERCENHIiN,  DAVID  A 
Empl^r  IMPERATO,  PAUL 
Empl^.  NOVELLO,  TONY  (ANTHONY) 
Empte^:  MCAlLiSTER.  BRIAN 
Employee:  ALLAN,  KENNETH  JAMES 


1';J:-4ITEs  CA!'.«a»  !>,■ 

SecieUjy  DAVID  POCOCK 
(403)  297  3774 
Presiding  Officer  - Employer 
HERCENHEIN.DAVIOA 
Employer  VAN  DEVENTER.  JACK 
Employer  JUKE,  THOMAS  W 
Empio^:  MCALLISTER.  BRIAN 
Employee-  PERRI.  FRANCESCO 
6P.-‘  r. . - 

SecreUry,  ANTHONY  LOVELL 
{780)427.5755 

Pretiding  Officer  HERRMANN.  PETER 
Emptoyer  IMER.  CHARLES 


l/rtotoyer  WnNtf'WSKJ  EE///AAD 
Vr<(te/ft»  VOZRA  ANTFtOFW 
TTEPN  CUFFTON  E 
ATNEID.  DjWID  C 

tmpto^  HUHMaAUtf . HUJAANH  F 
TRtr7:.rejj  w^fr.'49£.: 

SMretNy  LAMY  ZEJSMJU4 
(7W>  422-0758 

PreiMngOffiwr  NOBU.BRIANW 
Emptoyer  PUROY  ILAiftM 
Empto^  5CHA4O0E.  ttfHXf  •*! 
Ere«to^  STASIUK  MICFfAaS 
Itnfttfftr  WUTT  ROSSANOREV/ 
bnfkf/tt  NIXON.  JOHN  RKFiARO 
Emptoyee  ROBERTS.  MARC  G 
Cmpto^  HAANLTON,  RODERICK  FIER, 

y/AREF40UtaG  OCCUMf^M 
COAUVTTU 

Secretary  ERKSCFfAUtFT (780)415-9536 
P/e«4nf  ONker  CFtAPMAN.  tOH  G 
Emptoyer  OUMSOAY,a*UAHW 
Emptoyer  WYUJE.  MARK  K. 

Empto^  UVOiE.  JOSEPH  j 
Emptoyee  WCXXl.  UOYO  M 
Empie^  CONRAD  MIOtAEL  AJCREW 
frnfMrt*t  WllBEPN  . ROBERT  E 

'IVATER  WEU  OtBUER  • FFC 
Secretwy  JOHN  MOSOACTaO)  427-5769 
Employer  TOPRJCA.  GERALD  M 
Employer  OLHNIAN.  CHRJSTOPF«I  j 
Employee  LEES.  DAVID  P 
Emptoyee  BLAOtWOOO.  SCOTT  A 
WELDO-fAC 

SecreUry  BARRY  YEREX  (780)  427-0830 
Prestfng  Officer  FUR8ER.  rVAN  A 
Emptoyer  BOHLf.  OAJUtELLA 
Efflpto^  BURNS.  LLOYD  i 
Emp4^  KRACNES.  LYLE  E 
Etrrpto^  COIOSKY  ROBERT  JACK 
Emptoyer  W1UCHT,  ROBERT  W 
Empto^  MAilOY.  S PAT 
Empto^  STEWART.  TIM  W 
Emitioyee  HINOIE.  ALAN  T 
Emptoyee  FRUE)EN.  8AJIRV  M 
Emp*^  FUTFfBISTONt  OfRISTWE  K 
Emptoyee' CERUNSrr’.  PETER 
Empto^  OLER.  RAFFOY  0 
Empi^er  FREDSUXSEN.  RYAN 
RAYMOND 

Emptoyee  MAJOR.  THOMAS 


WELDER  - CALGARY  ■ UC 
Secretary  GRANT  GI8SON 
<4IB)  297-6645 

PresIrSng  Officer  - tmptoyee:  SHAW, 
ROBERTW 

Emptoyer  BURFJS.  UOYDJ 
Emptoyer  DAVIS,  ROSERT  P. 

Emptoyee:  HiNDLE.  ALAN  T 
Cmpk^:  CALDER.  MtCHAa  D 
WODBI  ■ EDMONTON  • LAC 
SecreUry  C01A1D  NEUDORF 
(780)422-7049 

Presdng  Officer  Acting  - Emptoyee 
MUKPFfY.  ROeeRT  FRANCIS 
Emptoyee  PAPINEAU.  (3EORCE  OAVS 
farptoyec  EUJOTT,  GORDON  D 
WELDER  • FORT  McMURRAY  • UC 
Secretary  ERIC  MCCUTCKEON 
(780)  743  7152 

PresiSng  Officer  Emptoyer  COLOSKY. 
ROCGRI’JAOC 

Emptoyer  TAYLOR.  JOFMTFIAN 
ROXBOROUCH 
Dnptoyer  MOCENZIE  RON  J 
Emptoyee:  NESTMAN,  KEN  M 
Employer.  MAJOR.  'IHOMAS 

WELDER  • LETHBRIDGE  • UC 
Secjetaiy  PAT  BJORN  (403)  381  -5704 
Presdmg  Officer  - Eir^toyee  (2LEH. 
RANDY D 

Emptoyer  VAN  LWT,  CHRIS 
EnxA^  BOHU'.  DARRELL  A 
Emptoyee  SERVANT,  VICTOR  J 


WELDER  ‘ MEEMONE  HAT  - UC 
Secretary  KEN  GENBIEUX 
(403)929-3190 

Presttng  Offioe  - Emptoyer  OUUE. 
DENNIS  F 

Emptoyer  HILCENOORP.  FRANK 
WIILJAM 

Emptoyer  Ml  LLINCTTON.  LARRY  W 
Ert^toyee  BENNETT.  JACK  S 
Empto^  REDERUCSEN.  RYAN 
RAYMOND 


WELDER  - PU8B  RIVER  ■ UC 

Secretary  DUANE  PIKE  (780)  624-7105 
Pretiding  Officer  - Emptoyer  COATES, 
AARVINE 

Emptoyer  CARROLL.  KERRY  8 
Emplo^:  BURArtAS,  MARIN  WALTER 
WELDER  • RfO  DOR  - UC 
Secretary  GLEN  MIMNACH 
(403)  3404923 

Pretiding  Officer  - Emptoyer  MIDOAC, 
JOHNM 

Emptoyer  BENNETT,  RICHARD  B 
Emptoyer  IRELAND,  TERRILL  0 
Empto^:  CROSWELL  DARREN 
WILLIAM  K 


WELDER  • VfRJbWUON  UC 
Secretary  JAMES  JOHNSTON 
(780)853-8154 
Employer  KRACNES,  LYLE  E 
Employee.  CARJ_SON.  DWAYNE  S 
Employee:  LANEY,  ERNEST  A 

WEu  ltSTMC3S»n«titRy>Stf4 
occLL-.qieiiiii,  toMMFmt 
Secretary  DARRELL  MOTTERSHEAD 
(780)  427-5768 

Presiding  Officer  SOUCY.  ROGER 
Employer  GREEN,  RONALD 
Employee.  KNOWLES.  ROSERT  AUN 


TICESHIP  UPDATE 


FALL/WINTER  2005 


MEET  YOUR  BOARD  MEMBERS 

Spotlight  on  ..  . Ray  Jeffery  and  Silvana  Poplawski 

The  Alberta  Apprcnticcslup  and  Industry  Training  Hoard  promotes  quality  and  excellence 
in  Alberta's  workforce  by  encouraging  the  continued  growth  of  designated  trades  and 
occupations  based  on  industry  standards.  In  this  issue,  we  introduce  you  to  Ray  jeffery  and 
Silvana  Poplawski. 

Ray  Jeffery  is  a certified  heavy  etjuipment  technician, 
automotive  service  technician  and  parts  technician  who 
represents  employees  in  non-dcsignatcd  trades.  He  is  employed 
at  Finning  (Canada)  in  Edmonton  where  he  is  the  manager 
of  learning  and  development.  Active  in  the  industry  network 
for  the  last  30  years,  Ray  has  served  as  presiding  officer  and 
member  of  the  provincial  and  local  apprenticeship  committees 
for  his  trades.  In  2001,  Ray  was  awarded  the  Chairmans  Award 
of  Excellence  by  the  Alberta  Apprenticeship  and  Industry 
Training  Board  in  recognition  of  his  outstanding  commitment 
to  his  trades  and  to  the  principles  of  apprenticeship  through 
many  years  of  service  in  the  industry  network. 


Ray  Jeffery 


“My  trade  certificates  laid  the  foundation  for  the  career  paths  I 

chose  over  the  years.  If  1 can  use  my  time  on  the  Board  to  help  raise  awareness 

of  the  trades  as  a rewarding  career,  I will  have  accomplished  my  goal,’’  he  said. 


Silvana  Poplawski,  a certified  hairstylist,  represents  employees  in  designated  trades.  She 
began  working  as  a hairstylist  19  years  ^o  and  is  currently  employed  at  Bell  Avanti  Hair  in 
Edmonton.  Before  becoming  a Board  member,  Silvana  was  active  in  the  industry  network 
for  1 6 years.  She  was  a member  of  her  local  apprenticeship  committee  and  served  as  the 

presiding  officer  for  the  Hairstylist  Provincial  Apprenticeship 
Committee.  Silvana  was  also  involved  in  developing  the 
provincial  course  outline  and  the  National  Occupational 
Analysis  for  her  trade.  “I  am  thrilled  to  be  pan  of  the  Alberta 
Apprenticeship  and  Industry  Training  Board,”  she  said.  “I 
will  continue  to  educate  people  as  much  as  I can  about  our 
system  and  will  do  what  is  best  for  the  trades.” 

Ray  and  Silvana  look  forward  to  contributing  to  the 
continued  success  of  Alberta's  apprenticeship  and  industry 
training  system  during  their  time  on  the  Board.  “Alberta 
has  the  best  apprenticeship  and  industry  training  system  in 
the  world  and  I want  to  help  ensure  it  stays  chat  way,”  said 
Silvanx 


Silvana  Poplawski 


NEWS  FROM  THE  TRADES  ...  AND  DESIGNATED  OCCUPATIONS 


The  Alberta  Apprenticeship  and  Industry  Training  Board,  through  Provincial  Apprenticeship  Committees  and  Occupational 
Committees,  sets  the  standards  and  requirements  of  apprenticeship  and  occupational  training  programs.  Technical  training 
is  based  on  course  outlines  developed  by  members  of  these  industry  advisory  committees.  The  course  outlines  are  revised 
regularly  to  keep  in  step  with  today's  workplace  needs.  One  or  more  of  Alberta's  technical  institutes  and  community 
colleges  provide  technical  training  In  most  trades. 

Got  a question  about  your  trade?  Call  the  committee  secretary  or  members. 


MORE  INFO: 


Do  you  have  questions  about  apprenticeship  or  any  of 
the  trades  and  designated  occupations? 

Call  310-000  toll-free  anywhere  in  Alberta  and  enter 
the  local  number  of  the  apprenticeship  and  industry 
training  office  you  would  like  to  reach. 


THERE  ARE  APPRENTICESHIP  AND  INDUSTRY  TRAINING  OFFICES  IN  THE  FOLLOWING  LOCATIONS: 


Presiding  Officers  for 
trades  and  designated 
occupations  are  identified  as 
PO  in  the  listings  below. 

Bonnyville 

New  Park  Place.  Box  8115 

5201 -44  Street 

Bonnyville,  AB  T9N  2J4 

Tel;  (780)  826-6142 

Fax;  (780)  826-1904 

Edmonton 

7th  Floor,  South  Tower 

Capital  Health  Centre 

10030- 107  Street 

Edmonton.  AB  T5J  4X7 

Tel:  (780)  427-8517 

Grande  Prairie 

Suite  100,  Towne  Cenbe  Mall 
9845  - 99  Avenue 

Grande  Prairie,  AB  T8V  0R3 

Tel:  (780)  538-5240 

Fax:  (780)  538-5237 

Lethbridge 

Room  280,  Provindal  Building 
200  - 5th  Avenue  South 
Lethbridge,  AB  T1J4C7 

Tel:  (403)  381-5380 

Fax;  (403)  381-5795 

Peace  River 

9715 -100  Street 

Peace  River,  AB  T8S 1T4 

Tel;  (780)  624-6529 

Fax:  (780)  624-6476 

Slave  Lake 

Box  787 

Lakeland  Centre 

101  Main  Street  SE 

Slave  Lake.  AB  TOG  2A0 

Tel:  (780)  849-7228 

The  contact  number  for 
all  PAC  and  Occupational 
Committee  Secretaries  is 
(780)  427^601 

Calgary 

3rd  floor.  Willow  Park  Centre 
10325  Bonaventure  Drive  S.E. 
Calgary,  AB  T2J  7E4 

Tel:  (403)  297-6457 

Fax:  (403)  297-3799 

Fax:  (780)422-3734 

Fort  McMurray 

7th  Floor,  Provincial  Building 
9915  Franklin  Avenue 

Fort  McMurray.  AB  T9H2K4 
Tel:  (780)  743-7150 

Fax;  (780)  743-7492 

Hinton 

568  Carmichael  Lane 

Hinton.  AB  T7V1S8 

Tel:  (780)  865-8293 

Fax;  (780)  865-8269 

Medicine  Hat 

104  Provindal  Building 

346 -3rd  Street  SE 

Medidne  Hat,  AB  T1A  0G7 

Tel:  (403)  529-3580 

Fax:  (403)  529-3564 

Red  Deer 

3rd  Floor,  Rrst  Red  Deer  Place 
4911-51  Street 

Red  Deer.  AB  T4N  6V4 

Tel:  (403)  340-5151 

Fax:  (403)  340-5153 

Fax:  (780)  849-7356 

Vermilion 

Box  26, Provindal  Building 

4701 -52  Street 

Vermilion,  AB  T9X 1J9 

Tel:  (780)853-8150 

Fax:  (780)  853-8203 

APPLIANCE  SERVICE 
TECHNICIAN 
PO  Howard  Maloney 
PAC  Sec  Mike  Krill 
The  PAC  subcommittee  has  met  three 
times  and  has  completed  the  original 
draft  of  the  course  outline.  All  three 
period  exams  will  be  reviewed.  A new 
Interprovindal  Standards  (Red  Seal) 
Program  exam  is  also  being  developed. 
For  information  contact  the  secretary. 

BRICKLAYER 

PO  Chris  Ambrozic 
PAC  Sec  Ed  Braun 

The  PAC  will  be  holding  an  all  day 
meebng  March  15. 2006.  Meeting 
agenda  items  can  be  forwarded  to 
the  seaetary. 

CABINETMAKER 

PO  Scott  Crews 

PAC  Sec  AJ.  (Tony)  Lovell 

The  Provindal  Apprenticeship 
Committee  for  the  Cabinetrriaker  trade 
extends  thanks  to  Ernst  Salzberger. 
the  past  Presiding  Officer  and 
employer  member  of  the  committee 
for  his  dedication  to  making  the 
trade  attractive  and  meaningful 
for  apprentices  and  employers.  We 
welcome  the  new  Presiding  Officer 
Scott  Crews  to  the  committee.  To 
improve  consistency  in  the  delivery 
of  the  technical  training  for  the  trade, 
ttie  committee,  NAIT,  SAIT  and 
cabinetmaker  industry  are  working 
dosely  to  develop  Individual  Learning 
Modules  (ILMs).  Eadi  module  will  be 
based  upon  the  competendes  and 
learning  outcomes  as  approved  by 
the  PAC.  For  information  contact  the 
secretary. 


CRANE  AND  HOISTING 

EQUIPMENT  OPERATOR 

PO  Jack  Lane 

PAC  Sec  Doug  Lofstrand 

See  page  four  for  a feature  artide  about 

the  changes  to  the  Crane  and  Moisting 

Equipment  Operator  trade. 

FLOORCOVERINC 

INSTALLER 

PO  Jo-AnneTeed 
PAC  Sec  Darrell  Mottershead 
Second  period  technical  training  is 
being  offered  through  NAIT  in  February 
2006.  Class  space  is  still  available. 
Eligible  apprentices  should  contact  the 
institution  to  re^ster. 

The  PAC  continues  to  move  forward 
on  inaeasing  industry  support  for  their 
trade.  An  Industry  forum  ^at  brought 
together  manufacturers,  wholesalera, 
renters  and  installers  was  held  in 
October.  The  purpose  of  the  fomm 
was  to  provide  Input  to  the  PAC  on 
the  future  direction  of  ttie  trade.  The 
PAC  meets  again  on  February  2, 2006 
to  review  the  outcomes  of  the  industry 
forum,  outline  a plan  for  action  and 
respond  to  the  training  and  certification 
needs  of  the  flooring  industry.  For 
information  contact  the  secretary. 

HAIRSTYLIST 
PO  Cynthia  Piechotta 
PAC  Sec  Tony  Lovell 
The  Hairstylist  PAC  is  currently  looking 
at  updating  ttie  course  outline  and 
has  requested  that  the  trade  develop 
Individual  Learning  Modules  (ILMs)  for 
the  trade.  For  information  contact  ttie 
secretary. 


HEAVY  EQUIPMENT 
TECHNICIAN 
PO  Michael  Larson 
PAC  Sec  Ed  Braun 
After  an  extensive  consultation 
process  with  industry  and  the 
technical  training  providers,  a 
revised  course  outline  for  the  trade 
has  been  developed.  The  revised 
course  outline  reflects  current 
industry  requirements:  reduces 
the  duplication  in  third  and  fourth 
periods;  and  reduces  the  ‘overloacf' 
in  first  period.  The  proposed  date 
for  full  implementation  is  September 
2006,  pending  Board  approval.  For 
information  contact  the  secretary. 

MILLWRIGHT 
PO  Grant  Becker 
PAC  Sec  Tony  LovefI 
The  course  outlines  and 
examinations  are  constantly 
being  monitored  to  meet  industry 
standards.  The  PAC  is  monitoring 
the  progress  of  the  Natural  Gas 
Compression  Technician  application 
to  become  a designated  trade. 

If  you  are  interested  in  the 
decision  making  process,  helping 
Alberta  workers  gain  certification, 
mobility  and  flexibility  through 
apprenticeship  training  and  lending 
your  expertise  to  your  trade,  you 
can  apply  b became  a member 
of  the  provincial  apprenticeship 
committee.  For  information,  contact 
the  nearest  apprenticeship  and 
industry  Gaining  office. 

MOTORCYCLE 
MECHANIC 
PO  Donald  Fergin 
PAC  Sec  Larry  Zelsman 
The  Board  on  the  recommendation 
of  the  PAC  has  approved  a revised 
course  outline  for  the  motorcycle 
mechanic  trade.  The  revised 


program  now  covers  1990  models 
and  newer.  Thk  major  revision  has 
added  more  descriptive  points  stating 
what  is  being  covered  as  well  as  the 
addition  of  outcome  statements. 
Implementation  of  the  new  program 
is  scheduled  for  January  1 , 2006.  For 
information  contact  the  secretary. 

PAINTER  AND 
DECORATOR 
PO  Garth  Rattray 
PAC  Sec  Ed  Braun 
The  PAC  is  currently  reviewing  the 
course  outline  and  is  consulting  with 
LACs.  Suggestions  for  course  outline 
revi»ons  can  be  forwarded  to  the 
PAC  secretary. 

PLUMBER 

PO  Ralph  Austerman 
PAC  Sec  John  Lampey 
A new  course  outline  and  Indhridual 
Learning  Modules  (ILA^)  are 
available  for  all  four  periods  of 
plumber  technical  training.  New 
plumber  industry  examinations  have 
been  released  for  all  four  periods  of 
technical  training.  For  information 
contact  the  secretary. 

POWER  LINEMAN 
PO  Terry  Schank 
PAC  Sec  Larry  Zelsman 
See  page  2 for  a feature  artide  about 
the  power  lineman  trade. 

RECREATION  VEHICLE 
SERVICE  TECHNICIAN 
PO  Wes  Kammermeister 
PAC  Sec  Mike  Krill 
The  course  outline  is  to  be  reviewed 
in  early  2006  along  witi)  all  period 
exams. 

A new  National  Occupational 
Analysis  (NOA)  is  also  In  the  process 
of  being  developed.  For  information 
contact  the  secretary. 


ROOFER 

PO  Robert  James 
PAC  Sec  Ed  Braun 
The  PAC  is  meeting  on  January  26, 
2006.  Meeting  agenda  items  can  be 
forwarded  to  the  secretary. 

SNUBBING  SERVICES 
PROVISIONAL 
COMMIHEE 
PO  Roger  Soucy 
Sec  Darrell  Mottershead 
The  Alberta  Apprenticeship 
and  Industry  Tr^ning 
Board  has  appointed  a new 
prowsional  committee  to  make 
recommendations  on  the  proposed 
designated  occupation  of  snubbing 
services.  Snubbing  services  is  part 
of  the  petroleum  services  group  of 
occupations.  Snubbing  is  defined 
as  an  operation  using  spedalized 
equipment  and  qualified  workers 
to  control  the  welt  pressure  and  the 
movement  of  jointed  bbulars  and 
tools,  in  and  out  of  the  wellbore. 
Snubbing  tndudes;  completions, 
workovers,  fishing,  stimulations  and 
underbalanced  drilling. 

The  presiding  officer  of  the 
committee  is  Roger  Soucy,  President 
and  CEO  of  the  Petroleum  Services 
Association  of  Canada.  The  industry 
representatives  are  Bruce  Mitchell, 
President  of  Snub  Secure  inc.  and 
Bill  Thomas,  HSE  Manager  with  Live 
Well  Service  Ltd. 

The  committee  will  be  working  on 
recommendations  to  define  ttie 
occupation,  proposed  branches, 
industry  standards  and  certification 
requirements.  Questions  regarding 
the  snubbing  services  designation 
can  be  directed  to  the  secretary. 


SPRINKLER  SYSTEMS 
INSTALLER 
PO  Jan  Gardiner 
PAC  Sec  John  Lampey 
The  PAC  reantly  endois^ 
new  Interprovindal  Common 
Core  Curriculum  Standards  for  the 
sprinkler  systems  installer  trade. 

The  intention  is  that  the  same 
curriculum  will  be  used  for  training 
apprentices  throughout  Canada 
Minor  changes  have  also  been 
made  to  the  Alberta  curriculum  so  it 
reflects  the  content  of  ttie  national 
document  For  Infomiation,  contact 
the  secretary, 

STEANtflTTER-PIPEFlTTER 

PO  Gerald  Tress 
PAC  Sec  Keith  Crowell 

This  program  continues  to  change. 
Significant  changes  cenhe  on 
the  scope  of  work  created  by  the 
dedining  use  of  gasfitting  in  the 
trade.  Casfittjng  was  replaced  by 
welding  which  is  being  phased  in 
over  four  years. 

The  new  first  period  technical 
training  was  introduced  in 
September  2003,  Similar 
steamfitting  content  is  offered,  but 
welding  has  replaced  tiie  gasfitting 
component.  The  new  second 
period  of  technical  training  was 
introduced  in  September  2004,  the 
new  third  period  will  be  Introduced 
September  2005,  and  the  new 
fourth  period  in  September  2006. 
Steamfitter-pipefitter  apprentices 
already  registered  in  tiie  ‘old* 
program  must  register  with  the 
institution  of  their  choice  and 
complete  each  period  of  technical 
training.  Those  who  have  finished 
the  ‘old*  third  period  of  technical 
training  prior  to  July  2005  should 
have  registered  for  their  fourth 


period  in  order  to  rersive  training 
that  leads  to  dual  certification 
as  a steamfitter-pipefitter  and 
gasfitter2nd  CI^.  The  existing 
fourth  period  training  will  not 
be  available  after  the  2005-06 
academic  year. 

For  more  information  about  these 
changes,  contact  the  nearest 
apprenticeship  and  industry 
training  office. 

TOOL  AND  DIE  MAKER 
PO  Peter  Herrmann 
PAC  Sec  Tony  Lovell 
The  committee  met  in  November 
to  reflect  on  the  future  of 
the  bade.  In  order  for  the 
trade  to  flourish  and  grow, 
industry  needs  to  support  the  ' 
apprenticeship  program  by 
registering  apprentitres.  If  you  are 
interested  In  ^e  decision  making 
process,  helping  Alberta  workers 
gain  certification,  mobility  and 
ftexibilrty  through  apprenticeship 
baining  and  lending  your 
expertise  to  your  trade,  you  can 
apply  to  become  a member  of 
the  provindal  apprenticeship 
committee.  Please  contact  the 
PAC  secretary,  or  your  nearest 
apprenticeship  and  industry 
baining  office. 


hi 
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CHANGES  TO  CRANE  AND 
HOISTING  EQUIPMENT 
OPERATOR  TRADE 

Significant  cliangci  to  the  boom  truck  branch  of  the  crane  and  hoisting  equipment 
operator  trade  were  introduced  this  summer.  Effective  as  of  July,  former  medium  and 
heavy  boom  truck  apprentices  will  now  be  trained  and  certified  in  a new  boom  truck  craft. 
Technical  training  for  the  new  boom  truck  craft  began  in  September. 

What  do  die  changes  mean  for  apprentices?  Apprentices  transferred  from  the  medium 
boom  truck  craft  will  see  an  increase  in  the  number  of  weeks  of  classroom  study  for 
their  technical  training  (from  four  to  five  weeks)  and  in  the  hours  of  field  experience 
(from  1,000  to  1,200  hours)  in  a 12-month  period.  Apprentices  transferred  from  the 
heavy  boom  truck  craft  will  see  their  technical  training  change  from  two  periods  of 
technical  training  (four  weeks  of  classroom  study  in  each  period)  to  one  period  (five 
weeks  of  classroom  study)  and  their  hours  of  field  experience  decrease  from  2,000  hours 
in  two  12-month  periods  to  1,200  hours  in  one  12-monrh  period.  Apprentices  who 
complete  their  apprenticeship  after  July  2005  will  receive  the  Boom  Truck  Operator 
Journeyman  Certificate. 

What  do  the  changes  mean  for  joumeypersons?  For  existing  medium  and  heavy  boom 
truck  operators,  the  transition  will  allow  them  to  receive  the  new  boom  truck  operator 
certificate  if  they  choose.  Heavy  boom  truck  operators  will  be  considered  equivalent  to  the 
new  boom  truck  operator  journeypersons  and  continue  to  be  certified  to  operate  any  size 
boom  truck  up  to  45  tons.  Medium  boom  truck  operators  can  continue  to  operate  with 
their  medium  ticket  (20  ton  upper  lifting  capacity),  however,  if  they  choose  to  apply  for  the 
new  boom  truck  certificate,  they  must  provide  documentation  of  an  additional  200  hours 
of  operating  experience  since  receiving  their  journeyman  certificate. 

For  more  information  about  the  changes,  contact  your  local  apprenticeship  and  industry 
training  office  or  visit  www.tradesecrets.org. 


APPRENTICES  ELIGIBLE  FOR  RESP 

If  you're  an  apprentice  who's  registered  with  Alberta  Apprenticeship  and  Industry 
Training,  you  may  be  eligible  to  participate  in  the  federal  government’s  Registered 
Education  Savings  Plan  (RESP),  which  is  administered  by  the  Canada  Revenue  Agency 
(CRA).  RESPs  are  much  like  the  federal  government's  Registered  Retirement  Savings  Plan 
(RRSP),  but  are  used  to  save  for  post-secondary  education  rather  than  retirement. 

Most  apprentices  who  have  access  to  RESP  savings  should  be  able  to  draw  on  those 
savings  to  help  fund  their  apprenticeship  technical  training.  However,  it’s  important  to 
check  eligibility  with  the  CRA  as  there  are  exceptions.  For  example,  you  may  not  be 
eligible  if  you  receive  employment  income  while  attending  technical  training.  You  may 
not  be  eligible  if  you  are  enrolled  in  technical  training  that  is  provided  in  a different  form 
than  in-class  at  an  institution,  like  distance  delivery  or  weekly  apprenticeship  technical 
training.  Even  if  you  are  eligible,  you  need  to  be  aware  of  the  rules  under  the  Plan. 

For  more  information  about  RESPs,  contact  the  Canada  Revenue  Agency  or  visit  their 
website  at  www.cra-arc.gc.ca/tax/registered/resp. 


NEW  PROGRAM  HELPS 
STUDENTS  TRACK 
WORKPLACE  SAFETY 
TRAINING 

A new  workplace  health  and  safety  resource  will  soon  be  available  to  help  students 
track  their  safety  training  throughout  high  school  and  into  the  workplace.  Beginning 
in  February  2006,  the  Alberta  Workplace  Health  and  Safety  Passport  Program,  also 
known  as  the  Safety  Passport,  will  help  students  record  their  workplace  safety  training, 
such  as  First  Aid  training  and  WHMIS  instruction,  by  using  a book  designed  like 
a passport.  It  is  an  initiative  developed  by  Alberta  Education  and  Alberta  Human 
Resources  and  Employment  and  will  be  provided  to  students  at  no  cost. 

“The  Safety  Passport  will  give  students  the  ability  to  show  employers  that  they  have 
some  safety  education  and  training  before  entering  the  workplace  or  an  apprenticeship 
program,"  said  Brian  Bickley,  Chair  of  the  Alberta  Apprenticeship  and  Industry 
Training  Board.  “It  will  also  help  create  a culture  of  safety  early  in  life  for  students  and 
provide  encouragement  to  take  safety  training.” 

The  Alberta  government  will  help  teachers  deliver  health  and  safety  related  topics 
through  tools  such  as  a teachers  resource  binder  and  toolkit.  A public  awareness 
campaign  about  the  program  will  also  be  developed.  For  more  information,  visit 

www.trade5ecrets.org. 


90  0 

ELECTRICIAN  ENJOYS  THE 
POWER  OF  OWNING  HER 
OWN  BUSINESS 

Spotlight  on  ...  Tracy  Magnuson,  owner  of 
Pink  Electric  in  Edmonton 

Tracy  Magnuson  decided  to  start  her  own  electrical  business  after  working  as 
an  electrician  for  more  than  10  years.  Pink  Electric  has  been  operating  in  the 
Edmonton  area  for  nearly  two  years,  and  Tracy  is  happy  with  how  things  are 
going.  "Running  a business  can  certainly  be  difficult.  Sometimes  there’s  too 
much  work,  sometimes  there's  not  enough,  and  the  paperwork  can  be  very 
time-consuming  but  it's  challenging,  exciting  and  very  rewarding  work,  so 
there’s  nothing  else  I would  rather  do,"  she  said. 

Tracy's  background  includes  experience  in  commercial,  residential  and  industrial 
electrical  work.  She  currently  has  one  part-time  journeyperson  in  her  shop  and 
a number  of  others  she  can  turn  to  when  the  business  demands  more  staff. 

"Finding  the  right  people  to  hire  can  be  difficult,  but  so  far  things  are  going 
well.  In  five  years,  I plan  to  have  a few  vans  on  the  road  and  the  ability  to 
employ  several  full-time  joumeypeople,"  she  said. 

Her  advice  to  other  women  who  are  considering  starting  their  own  business  is  to 
stick  with  it.  "The  emotions  you  will  go  through  are  like  the  wildest  rollercoaster 
ride  you  can  imagine.  There  are  ups  and  downs  but  it's  important  not  to  give 
up."  she  said. 

Tracy  faced  many  challenges  before  starting  her  own  business.  "My  advice 
is  to  try  to  ignore  the  negativity  around  you  as  best  you  can.  As  for  learning 
opportunities,  it's  up  to  you  to  speak  up. ) have  worked  with  a lot  of  people  who 
would  teach  me  or  give  me  hands-on  training  for  specific  questions  I had.  You 
just  have  to  ask,"  she  said. 

When  Tracy  started  working  in  the  trades,  being  the  only  woman  on  a job  site 
of  1 ,000  was  not  uncommon.  "No  one  took  me  seriously  at  first.  They  tried  to 
give  me  menial  jobs  to  get  me  to  quit,  but  that  was  more  than  a decade  ago. 

Things  have  come  a long  way  since  then,  and  becoming  certified  is  a great  way 
to  get  the  respect  you  deserve,"  she  said. 

So  does  Tracy  want  an  all-female  staff  for  her  business?  Not  at  all.  She  plans 
to  hire  half  men  and  half  women.  "As  a woman  who  has  been  discriminated 
against,  I certainly  wouldn't  discriminate  against  men.  Equality  is  very  important 
in  business,"  she  said. 


GOT  A STORY  IDEA? 

Do  you  know  an  apprentice  or  journeyperson  with  an  interesting  story  to  tell?  How 
about  an  employer  who  is  a strong  promoter  of  our  apprenticeship  system?  Send  your 
story  ideas  to:  aitinfo@gov.ab.ca.  Attention:  Editor,  Apprenticeship  Update. 

Apprenticeship  Update  is  distributed  by  the  Alberta  Apprenticeship  and  Industry 
Training  Board  in  response  to  requests  by  many  for  more  information  about  Alberta's 
apprenticeship  program.  Circulation  is  more  than  80,000.  Let  us  know  what  you  think. 


WRITE:  Update,  Alberta  Apprenticeship 
and  Industry  Training 
1 0th  floor.  Commerce  Place 
10155-  102  Street. 

Edmonton,  Alberta  T5J  4L5 


FAX:  (780)  422-7376 

E-MAIL:  aitinfo@gov.ab.ca 

Return  undeliverable 
Canadian  addresses  to: 
Apprenticeship  Update 
Apprenticeship  and 
Industry  Training 


Have  Apprenticeship  Update  E-mailed  To  You 

Would  you  prefer  to  receive  Update  electronically  instead  of  in  hard  copy? 

Send  us  your  e-mail  address  and  we  11  add  you  to  our  list.  We  can  be  reached  at: 
aitinfo@gov.ab.ca.  Attention:  Apprenticeship  Update. 
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